
TENTATIVE AGREEIVIENT

l\'IE1VIORAt~DUi\1 OF SETTLEMENT

AND NOW, this 10th day of Aplil, 2014, it is hereby agreed by and between the State of

Rhode Island and the RJlOde Island Council 94, AFSC'>1E that the Collective Bargaining

Agreement, dated by extension through June 30, 2013, subject to ratification no later than thilty

days from the date hereof, is extended for a peliod of four years, effective July 1,2013 tlu'ough

June 30, 2017, unchanged except as follo\\'s:

1. Alticle II. SeniOlitv

Amend II. 7.a.2.a. First Bump by adding the following after the first sentence: "The laid

off employee may choose to accept a vacancy offered by the State, within the same class in the

same bargaining unit."

2. ,A.rticle II, Senioritv

Effective upon the implementation of an electronic application system, Article 11.4 will

be amended as follo\\'s: "All new and vacant positions to \\'hich recruitment is to be initiated

shall only be posted on the State's intell1et emplo)'ll1ent oppOltunities website for a peliod often

(10) calendar days and notice of such "acancies shall be sent to the Union at the time of the

posting via electronic means. The list of said vacancies shall also be sent to the Executive

Director of Council 94 and local Presidents at the time of posting "ia electronic means.

Employees who apply for such ,'acancies shall do so via the State's intell1et employment

opportunities website, Employees shall be provided reasonable access to State computers for the

purposes ofre\'iewing and applying for online postings. The Union recognizes the light of the

State to consider Affillllative Action factors when hiling new employees for any position once



Section 4(a) - (g) of this section are complied with. The union also agrees that Affirmative

Action factors may be taken into account ,,·hen making a selection among bargaining unit

employees when re,·iewing those employees eligible under this section.

3. AJ1icle 13. Sick Lea'·e

Amend Section 13.7(B) by deleting "upon completion of a minimum of three months·'

fi·om last sentence.

4. AJ1icle 17. Leave Without Pav

Amend Section 17.2 to add a second sentence as follows: '·Employees retuming fi·om an

authOlized lea'·e for educational impro,·ement must retum to their cutTent position for a period of

one (l) year and remain in State sen·ice for t,,·o (2) years. In the event said employee fails to

comply with these obligations, he/she (not the Union) will be required to reimburse the State for

the full amount expended by the State, including the cost of health insurance. In the event that

an employee leaves State emplo)~nent within two (2) years, such amounts will be pro-rated

based on the months of sen·ice. The State shall deduct any paid leave accruals otherwise due

upon separation from the employee's debt to the State."

). Article 19. Militarv Lea,·e

.."'-mend the last sentence of .A.11icle 19.1 by adding: "in accordance with the tenns of

USERR.A.·'

6. .A.11icle 40. "1ilea!:!e PrO\·ision

Amend AJ1icle 40.1 to read as follo""5: "\Vllen an employee is required by the employer

to use his or her '·ehicle for official State business he/she ,,·ill be paid mileage at the rate set by

the Intemal Revenue Sen·ice. The IRS mileage rate shall be adjusted to reflect the rate that is in

effect on those dates."
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7. Anicle 41. Personal Business Leave

Delete second sentence (including subparagraphs (a) through (d)) from Allicle -\1.1.

Amend Section 41.3 by striking ··on Good Fliday aftel1100n, Cluistmas E'·e, or the day

before :-.reI" Year's Day."

8. ',"on-Discrimination. Equal Oooortunitv & Affil111ati,·e Action

.-\mend to add: Gender identity and expression.

9. !\1emorandum of A~eement regarditH! Lavoffs Shutdo\\·ns or Pav Reductions.

oage 105

Remove entire '\1emorandum of Agreement and replace with the follo\,·ing: ··Employees

may request discharge of Pay Reduction Leave ··PR," coded as '·RO leave," or ··RO] Lea\·e·'

eal11ed in accordance with Ihe Memorandum of Agreement dated September 22, 2009 (the ··PR

Agreemem') and Ihese requests shall not be umeasonably denied. Employees may CatTy no

more than four (4) PR days acclUed fi·om FY I0 and no more than four (4) PR days accrued from

FY 11 solely for cash payment only upon tennination from State sen·ice due to retirement,

,·oluntary tennination or death. Said cash payment for those days acclUed from FYI0 shall be

paid at the employee·s rotal pre-reduction hourly rate in effect for the pay peliod of 9/27 09-

10 10 09 (paycheck of] 0/16 09), regardless of when the cash pa)mem is made. Said cash

pa)lllenr for those days acclUed fi"ol11 FY 11 shall be paid at the employee· s total pre-reduction

hourly rate in effect for the pay peliod of I 2 11- 1 15 11 ('paycheck of 1 21 11). regardless of

\\"hen the cash pa)l11enr is made. All olher pay reduction leave acclUals pro,·ided for in the PR

.-\greemenr shall have no cash ,·alue \\·hatsoe,"er. TIJis agreemem does not change an employee's

eal11ed enritlement to other frozen or defeiTed days (i.e. Sundlun days)."·

10. !\10U re lmDlementation of Studv ContemDlated bv Segal Report
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The panies \\"ill enter into a Memorandum of Agreement that \\"ill pro\"ide:

"1E'.10RA.l\DU\1 OF .-\GREE'.1E:'\T

This "1emorandum of Agreement is entered into by and between the State of RllOde

Island (the "State") and (the "Union") (collectively the "Parties"),

WHEREAS, the parties recognize that the State personnel system is out-of-date and in

need of ref01111; and

WHEREAS, in June of2012, the State of Rhode Island's Depanment of Administration

engaged The Segal Group to perfoI1n a study and issue a repOli to\\'ards implementing personnel

refoI1ns; and

WHEREAS, The Segal Group, in January 0[2013, after consultation with an Ad\'isory

Committee, and after months of stakeholder inten'ie\I's and independent research, issued the

State of Rhode Island Comprehensi\'e PersOimel Study - Final RepOli of Detailed Findings,

ayailable at: \\ww,goYemor.li,gO\",perSOlmel,O 12613srudy,pdf; and

""HEREAS, a subsequent repOli is being prepared to address classification architecrure

and the compensation strucrure (collectiyelv II"ith the Segal repOli, the "Repon"),

WHEREAS, the Paliies entered into a collecti\'e bargaining agreement effecti\'e

through (the TBA')----- ------

:\OW THEREFORE, in the best interests of the panies, it is hereby agreed by and

between the Paliies that:

I, "1id-TeI1n Discussions BarQaininQ

Proyided the repon is completed by June 30, 2015, the Panies agree that they \\'illmeet

and confer o\'er the reconunendations in the Report, Srarutory impasse procedures of RIGL 36­

II shall not apply to the Panies' agreement to meet and confer. By enteling into this 1\10A,
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neither party wai\'es any lights it has, In no eyent will the implementation of reconUllended

changes result in the decrease in an employee's base \\'ages,

2, :v!utual Cooueration

The Parties agree to approach such discussions \\'ith a sincere resol\'e to reach agreement

conceming the Repm1's recmmnendations,

FOR THE STATE OF RHODE ISLA:\D FOR THE u-:\IO:\

II, Shift Differentials

Add: Employees hired into state sen'ice on or after June 29, 2014 shall not receiye shift

differentials for hours \\'orked between 7 a,m, and 3 p,m, Shift differentials will only be paid in

accordance \yith agreed upon contract language,

12, Sick Lea\'e

Add the foIlO\\'ing: "All sick lea\'e hours accrued while discharging sick leaye hours

granted by the sick leaye bank conul1ittee must be discharged plior to discharging ayailable sick

leaye bank hours, ,.

13, Health and Welfare

.\dd: If twO State employed spouses hired into sta e sen'ice on or after June 29, 201~ are

co\'ered under one State family insurance plan. the co-share set fonh in this Collecti\'e

Bargaining ,\greement shall be detennined based on the income of the higher eamer of the t\\'O

spouses as detenl1ined by the annualized total ra e of pay, Funher. the spouse that does not

recei\'e insurance through the State but is coyered by their State employed spouse \\'ill not

recei\'e the waiver pa)1l1ent.
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Add: For cJmification purposes only, employees on paid or unpaid Jea\'e are responsible

for their regular co-share payment for health insurance (i,e, medical, dental and \'ision), Failure

to make such payments may result in tennination of such benefits upon thirty (30) days' notice,

14, Healthcare Insurance Co-Share

Effecti\'e April 6, 2014, the Co-Share connibution salary leyel for full-time employees of

S47,741 based on the employee's alU111alized total rate for eligible employees shall go up by 2%

(S48,696), It will go up an additional 2% (549,670) effecti\'e October 5, 2014,

IS, Clean lill Obsolete LanQUaQ:e

The Parties \\'ill establish a joint conunittee made up of three (3) management

representati\'es and tlu'ee (3) union representati\'es for each collectiye bargaining agreement for

the purpose of remo\'ing obsolete language \\'ithin 90 days of execution of this Tentati\'e

Agreement.

16, Glie\'ance Arbitration

Change references from ,-\.l11erican Arbitration Association to "The Labor Relations

Connection (or any other entity that the pal1ies agree to)'"

17, :\Ie,,' Lan!!'.laQe

:\10 negotiated Selliement ,-\greements or \1emorandums of Agreements emered into after

the ratification of this agreement \,'ill ha,'e precedential effect, amend this agreemel1t, or proyide

for wage rate adjustments unless they are signed by the Director of Administration or his her

designee,

18, Healthcare Benefits

,-\.111end healthcare benefits as follO\,'s, effectiye in the pay peliod begilUling after June 29,

2014, unless otherwise noted:
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In-:\'enl'ork

Deductible"

In-:"en,- OOP :'-lax

00:" Oed

00l\" OOP :'-lax

PCP Copa~'

Spec Copay

Urgent Care Co pay

ER Copay

Rx Plan (G/FI'\F)

Current Plan

50

50

50

53,000/56000

510

520

535

5100

55/520/540

Proposal

5150 (5500 family) (effectil'e

1/1/15)

5500 (effecti,-e 1/1 15)

5500 (effecti\'e 1/1 15)

53,150 (56,500 for

family)(effecti\'e 1/1/15)

515 (effective 7/1/14)

525 (effecti\'e 7/1/14)

550 (effecti\'e 7/1/14)

5125 (effective 7/1/14)

57iS25/545 (effectiye 7/1/14)

"The 5500 family deductible is cumulati\'e, meaning once any combination of family

members has paid 5500 to\I'ard items cO\'ered by the deductible, the deductible has been

met.

19, Healthcare Benefits

The State shall, after meeting and confening \I'ith the Lnion, ha\'e the light 0 offer any

other health care plans to 5tate employees dUling the ten11 of this agreement proyided

panicipation is \'oluntary and such plans do not result in a higher employee co-share percentage,

If the State offers such \'oluntary plans. those that elect to panicipate \I'ill be included in the pool
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of insured for the purpose of detennining the \\Oorking rate for the plimary plan outlined in the

Collecti\Oe Bargaining Agreemento

20o Wa!!es

There shall be across-Ihe-board base \\Oage increases as follO\\Os:

Aplil 6, 2014

October 5, 2014

October 4, 2015

2%

2%

2%

There \\Oill be a \\Oage reopener for wages lhat \\Oill be effecti\Oe on July 10,20160 Unless

agreed olhelwise, lhe pmties will engage in bargaining bet\\Oeen Aplil30, 2016 and June 30,

2016 conceming said \\Oage reopener.

21o Parkin!!

For clalification pUlvoses only, lhe palties will enter into a Memorandum of

Understanding that \yill proyide that the State has a unilateral light to create incentive programs

to encourage employees to not dlive to \\Oork and parko Wllen and iflhe State detel111ines to

implement such incenti\Oes, it \\Oillmeet and confer Wilh Council 94 plior to such implementationo

22o The State \\Oill undenake a compensation study for lhe below listed skilled trades

positionso Contingent upon lhe results oflhe slUdy, lhe Stale \\Oill adjust lhe \\Oages of said

positions to make lhemmore competiliye plior 10 January L 20150

Carpenters

Electlicians

Plumbers

Painters

Steamfitters
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ramilv and Medical Lea\-e

Delete Section 13 _5 and replace ,,-ith the follm\-ing:

(a) For each discharge oflea\-e oftlu-ee (3) to less than fi\-e (5) consecutiye days, the

employee-s appointing authOlity shall require, and the \\-orker shall pro\-ide, a properly

completed Employee Cenification of\:ecessary _-\bsence Fonn (Affidavit) as pro\-ided in

the Appendix of this agreement.

(b) For each discharge oflea\-e offi\-e (5) or more consecutiye days, the employee's appointing

aurhOlity shall require, and the employee shall pro\-ide properly completed employee and

physician ponions of the appropriate Cnited States Depanment of Labor fonn (culTently

WH-380-E, WH-380-F, WH 384 or WH 385) as prmided in the Appendix of this

agreement.

(c) In order for the appointing authority to designate an absence as F:--1LA qualifying lea\-e, the

employee must provide the appropriate federal fonn referenced in (b)-

(d) \:othing herein exempts the employee's obligation to comply with rhe employing agency's

procedure for the need for such lea\-e and obtaining plior aurhOJization as required_

(e) ~o \\-ithstanding the abo\-e, the appointing authority, upon reasonable suspicion oflea\-e

abuse, may request a properly completed form (as referenced in (b)) for any and all paid or

nnpaid absences for medical reasons regardless of the duration and the employee will be

required to proyide such documentation_

(f) To protect employee pli\-acy lights_ all documents containing confidential medical

inf0l111ation are maintained as confidential medical records and are kept in separate, secure

medical files in rhe Human Resources Sen-ice Center office_ Access to these records is

restlicted as pro\-ided by law_
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(g) J\othing herein shall ad,-ersely affect an employee-s light to lea,-e under either State or

Federalleaye la\\-s_ All absences due to qualifying medical reasons shall count towards an

eligible employee's leaye under such laws_

01) _Toth.ing herein shall be constlUed to conflict ,,-ith G_L. 1956 § 36-4-63_

24_ 3-Dav Rule

Delete Anicle 5_ 7 and replace with the follo\\-ing: When an employee is required in

writing or orally by the appointing authOlity or his her designee to work in a higher class of

position for a period of more than tln-ee (3) consecuti,-e ,yorking days, such employee shall

recei,-e the lowest salary rate of that higher class_ ,,-hich 'Yill proyide a pay increase of at least

one (1) step o,-er his l1er present rate retroactiye to the first day of such assignment. Written

authOlization or direction to an employee to "-ork in a higher class of position shall be giyen to

the employee ,,-ithin t,,-enty-four (24) hours of said direction, and an employee may refuse such

assiglUl1ent if she l1e does not recei,-e such "-linen authorization or direction_

The Local un.ion President or approptiate union official ,,-ill be notified qualterly, either

in miting or electronically_ of eyerV bargain.ing unit member assigned to ,,-ork in a higher class

of position pursuant to tillS anicle_

A three-day lUle assignment for a bargaining unit position that is created by illness lea,-e,

injury lea,-e_ workers compensation lea,-e, military leaye or other lea,-e where the employee has

not yacated the position ('"Encumbered Positions") ,,-ill not exceed l\\-el\-e (12) months_ Ifat the

end of the t"-el\-e (12) month period_ the '-acated position remains an Encumbered Position_ the

State may fill the position ,,-ith additional tlu-ee-day lUle assigIUl1ents of other employees_ If at

the end of the twelye (12) month period the position is not Encumbered_ it ,,-ill be posted as a

'-acanr position in accordance ,,-ith ."uticle 11 of the collecti'-e bargaining agreement, proYided
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the position is funded and approYed to be filled" The t,,"e!\"e (J 2) month period for any of the

employees sen"ing in the assigmnent may be extended by mutual agreement of the panies"

.\ tlu"ee-day rule assigrunent for a bargaining unit positions that is created by tennination,

resignation or retirement will not exceed nine (9) months" Thereafter it \I"ill be posted as a

vacant position in accordance with Ar1icle II of the collecti\"e bargaining agr"eement, pro\"ided

the position is funded and approyed to be filled" The nine (9) month period for any of the

employees sen"ing in the assigrunent may be extended by mutual agreement of the parties"

If at the end of the 3-day rule assigrmJent period the position the employee is assigrJed to

is !lot appro\"ed and funded, [he assigrJed employee \\"ill be retumed to their Oliginal pre-3-day

rule assigrUlJent. Such positions ,,"ill not be filled \I"ith another three-day rule assigrunent"

This pro\"isioiJ \I"ill become effecti\"e upon ratification and the time fj"ame set fonh herein

\I"ill begin to run at that point"

Arbitration Decisions

The State shall, \I"ithin 60 days of ratification, proYide to the Gnion and the Cniyersity of

Rhode Island Sclunidt Labor Research Center (the ""Labor Institute"'), a disk containing the

electronic copies (i"e" PDF files) of the arbitration decisions that the State has compiled to date"

The parlies \I"ill also jOilllly request that the Labor CorUlectiolJ proYide an electronic copy of all

arbitration decisions to the pa11ies and to the Labor Institute"

u'\IO:\
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By:, _

Dated:-------"-f-.LL/~~D/;01----_
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