
MEMORANDUM OF SE1'TLEMENT

STATE OF RHODE ISLAND

AND

EDUCATIONAL SUPPORT PROFESSIONAL
ASSocrATiON

COMMUNITY COLLEGE 011' RHODE ISLAND
NATIONAL EDUCATION ASSOCIATION

RHODE ISLAND

BN'1'BRBD into this day oflanuary. 2013. by and between the State ofRhode
Island ("State") and the Wuc;aljonal Support ProfessiOnal Association. Community College Of
Rhode Island, NationalBducation Associati9D Rhode Island ("Union") (Collecti:vely !be
"Parties");

WHBRBAS, the State and the Union lIl"CI parties to a collective bargaining 8p'ClCDlIlIlt entitled
"Bdnc:alional Support Professionsl AssociatilJll, CommunityCollege OfRhode Island, National
Bclucation Association Rhode Island" for the period ofluly I. 2008 through and including
lUDO 30, 2012 f'CBA");

WHERBAS. the Parties have engaged in good faith negotiations for a successor agreement to the
CBA;

WHBRBAS. the Parties have reached an agreement on the terms of a collective bargaining
apem.....t for the pIlriod oflu1y 1.2012 through and including JUDO 30. 2013 and wish to
memorlaIi2le that agleeIDenl;

NOWnmRBPORB. it is henlby agreed by and between the State and the Union that the Parties'
c:oIIective bargaining sgreement for the period of llJ1y 1.2012 through and including lune 30,
2013 shall be as follows:

I. WAGES

There shall be no across-the-board base wage increase for the period oflu1y 1. 2012
through and including JIJDe 30. 2013.

2. LONGBVrrY

Bffective lu1y I, 2012, notwithstanding any provision of the collective bargaining
agreement to the contrary, an employee's eligibility for longevity slipe0d8. including the
amount thereof. shall be governed by the applicable provisions of Article 8 of the
FY 2012 Budget (P.L. 2011. ch.ISI. art 8), as amended.



'.

3. HEALTH INSURANCE

The State shaJ1 continue to maintain the current health benefits duough luue 30, 2013.
TheN will be no changes to the co-sbare pm:entage, the "annualized total rate" levels
that determine the applicable co-sbare percentage, the dollar amount of the applicable
co-sbare that took effect on July I, 2012, or the co-pay slruetw:e during FY 2013.

4. LOCAL NEGOTIATIONS

Either party may open negotialions on "oc:a!" issues at any time sabsequent to the
execution of this Agreement. Excluded from the definition of ''loc:a!" issues are those of
state-wide application, such as healtbc:are, vacation lUXlNa!, military and july leave. All
issues resolved during Ioc:a! oegoliations sball be implemented at the time agRlelIIIlDt is
readted unIell8 the Parties agree to a difI'enmt time fnime. UllI'e8Olved loc:a! issues sball
be c:arried forwllld to the 2013 general oegoliations and DOt subject to the statutory
impasse nllIOlution proc:eduJes.

S. SUCCBSSOR NEGOTIATIONS

(a) Within a n:asonable time aftao the Segal Company issues ita final report on the
CoznpmbeasiveFasonnel SlUdy. the Parties sball commence SUC':"8SOf negotiaIions for
the c:ontract period be.ginning July I, 2013 with respect to all issues, including any
unresolved Ioc:a! issues.

(b) Except as supelSeded by the agreements contained IHnin, and any agreements on
"oc:a! issues" that may be leached pursuant to SllCltion 4 of this Agmlment, the tams and
provisions Of the coDective bargainiq agJ\"NI"'tIt(s) ("CBA") between the Parties for the
period ofJuly 1,2008 through and inc:luding Juue 30, 2012, and any existing side
..,.,.......,.., memoranda of agreement and spec:ial pwpose agreements. sball mnain in
fidl foroe and effect without change for the periodofJuly I, 2012 tbongh and including
luue 30, 2013; provided, howeYCI'. that Ibis SllCltion S(b) sball not apply to the so-c:alled
"Pay Reduction Memorandum" and any provisions or agreements which have expiIed, 01'

may~ by lheir tams.

6. PUBUCATION

Given that oegotialions c:onoeming "Ioc:a! issues" are ongoing and that Ibis Agteement is
only for a one year period, the tenns oflbis Memorandum ofSeUlement, while in full
force and effect, will not be incorporated into a forma! "Booklet Form" collective
bargaining agreement at this time.

7. RATIFICATION

This Memorandum ofSettlement shall not be deemed binding on the Parties until such
time as it is ralified by the Union Membenbip in ac:eordance with the Union's interDa!
procedures and approved by the Governor of the State ofRhode Island. The Union



Execu,tive Committee and/or Negotiating Team. sball rec:ommeo.d that the membership of
the Union vote to ratify this Memorandum ofSeu1ement and shall take wbatevec steps are
necessary to eosUIe that abc ratification process is completed no later tbanthirty (30) days

.from date that this Memorandum of Settlement is fully executed. Tbe Union shall inform
the State of the results of the ratification vote in writing within 24 houn of the
completion of the process. The State shall iD:form the Union of the Governor·, decision
in writing within seven (7) days after receiving said notification from the Union.

8. . BXBCUTJON

FOR1HB UNION:

t~
President
BSPAICCRIINBAIU

This Memorandum ofSettlement is being executed as duplicate originals and sbaU be
deemed e .ve as of the~ the final signature is affixed hen=to.

J

A. Licht
Director
Department ofAdministration

Dated: _

AnthonyB
Personnel • .strator

Department ofAdmiDistration

Dated:_--~--

q,;r?rIU~
~
Assistant Executive Director
ESPAICCRIINBAIU

Dated:------
RATIFlBDBY

Lincoln Chafee
Governor
State ofRhode Island


