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MEMORANDUM OF AGREEMENT

In this agreement entered into this 20th day of June, 2008 by
and between the State of Rhode Island, hereinafter referred to as
the State, and the National Association of Government Emplovees,
Local 79 formerly Local 81 (EEleBSA), referred to hereinafter as
the Union, the parties agree as follows:

PREAMBLE

It is the purpose of this agreement to carry out the policy of
the State of Rhode Island by encouraging a more harmonious and
cooperative relationship between the State and its employees by
providing for procedures which will facilitate free and frequent
communication between the State and its employees. By means of
this agreement, therefore, the signatories hereto bind themselves
to maintain and improve the pregent high standards of service to
the people of the State of Rhode Island, and agree further that
high morale and good persconnel relations through a stabilized union
relationship are essential to carry out this end.

The goal of the Rhode Island Department of Health and Local 79
{(N.A.G.E.}) is to protect and promote the health of the Rhode Island
population through the prevention of disease; the énforcement of
guality standardg for health gervice, facilitiegs and manpower;
public health education; the provision of health service delivery,
and advocacy of health policiesgs which are in the interest of the
pecple of Rhode Island.

Both parties recognize the Code of Ethics, as estabiished by

the ANA and stated below as the code of professional conduct for



the members covered by this contract. State agrees to stﬁdy and
consider any changes made in the future to the Nursing Code of
Ethics proposed by the ANA:

CODE OF ETHICS*

The Nurse proviées gervices with respect for human dignity and
the unigueness of the c¢lient unrestricted by consideration of
gocial or economic status, personal attributes, or the nature of
health problems.

The Nurse safeguards the client’s right to privacy by
judiciously protecting information of a confidential nature.

The Nurse acts to safeguard the client and the public when
health care and safety are affected by the incompetent, unethical
or illegal practice of any person.

The Nurse assumes responsibility and accountability for
individual nursing judgments and actions.

The Nurse maintains competence in nursing.

The Nurse exercises informed judgment and uses individual
competence and gqualifications as criteria 1in seeking consultation,
accepting responsibilities and delegating nursing activities to
others.

The Nurse participates in activities that contribute to the
on-going develoymentmof the profession's body of knowledge.

The nurse participates in the profession’s efforts to
implement and improve standards of nursing.

The Nurse participates in the profession's efforts to

establish and maintain conditions of employment conducive to high



gualify of nursing care.

The Nurse pafticipates in the profession's efforts to protect
the public from misinformation and misrepresentation and to
maintain the integrity of nursing.

The Nurse collaborates with members of the health professions
and other citizens in promoting community and national efforts to
meet the health needs of the public.

*The above Code of Ethics shall not be subject to the
grievance and/or arbitration procedures.

ARTICLE I
RECOGNITION

1.1 The State hereby recognizes the Union as the sole and
exclusive Dbargaining agent for the purpose of establishing
salaries, wages, hours, for the bargaining unites as described by
the State Labor Relations RBoard in the case number EE-1655A.

1.2 The State agrees that no employees sﬁail be discriminated
against, intimidated, or coerced in the exercise of his right to
bargain collectively through the Union, or on account of his
membership in, or activities on behalf of the Union.

ARTICLE IX
NON-DISCRIMINATION CLAUSE

2.1 The State and the Union agree not to discriminate in any
way against employees covered by this agreement on account of race,
religion, creed, -color, sex or age, phy$ica1 handicap, or country
of ancestral origin.

2.2 All reference to employees in the Agreement degignate



both sexes and whichever gender is used, it shall be construed to
inciude male and female employees.

2.3 The Union shall not discriminate against any employee in
the administration of this agreement because of non-membership in
the Union.

2.4 The State and the Union agree Lo establish a committee
congiseting of representatives from both gides to continue to
explore affirmative employment action and, if possible, to enter
into a Letter of Understanding.

2.5 DNothing in this agreement shall be construed so as to
prevent compliance with any obligation imposed by the Americans
With Disabilities Act of 1990.

ARTICLE III

UNION SECURITY AND DUES DEDUCTION

3.1 The State Controller shall deduct Union dues and service
charges from the wages of all members within the respective
bargaining units.

3.2 In those bargaining units in which the Union has been
certified as the exclusive bargaining agent, only the dues for the
sole and exclusiﬁe bargaining agent shali be deducted. Membership
in the Union may be determined by each individual employee.

3.3 All non-members of the exclusive bargaining organization
shall pay to the exclusive organizatilon a service charge asg a
contribution toward the negotiation and administration of the
Collective Bargaining Agreement in an amount egual to the regular

bi-weekly membership dues of saild organization.



3.4 The appointing authority shall give written notice of the
regpective bargaining units who become eligible for membership in
the Union.

ARTICLE IV

HOURS OF.WORK

4.1 It is hereby agreed that there shall be three basic work
weeks as folliows:

1. A 35-hour work week (5 consecutive days of 7 consecutive

hours) exclusive of unpaid lunch breaks.

2. DA 40-hour work week (5 consecutive days of at least 8

consecutive hours each) exclusive of unpaid lunch breaks.

3. A non-standard work week (5 consecutive days of at least

7 consecutive hours each) exclusive of unpaid lunch
break.

4.1 (A) All present employees, covered under this Collective
Bargaining Agreement will retain their present work schedule. If
there ig any need to change thelr present woexrk schedule (hours,
days-off), it shall be in accordance with Article IV, Section 4.3
and 4.4. |

4.1(B} Parties agree to review the.feasibility of implementing
the Alternative Work Schedule in accordance with R.I.G.L. 36-31,
Alternative Work Schedule. This committee will be reguested to
address an alternate third shift schedule, i.e., Friday - Saturday
- Weekend vs. Saturday - Sunday - Weekend.

4.2 The various classes of positions are hereby assigned to a

basic work week and a class pay grade in accordance with the



following schedule.

Work Week Pay Grade
Community Health Nurse Coordinator 35 923
Infection Contrcl Nurse 35 : 924
Consultant Public Health Nurse 35 926
Principal Nursing Care Evaluator NS 926
Senior Nursging Care Evaluator NS 923
Nursing Care Evaluator NS 920
Regigtered Nurse 35 920

4.3 It is recognized ﬁhat‘there are now other work schedules
peculiar to certain classes of positions and such exceptions shall
remain in full force and effect. In the event it becomes necegsary
to change the scheduled work hours and/or work days in any area,
the parties heréto shall make every effort to agree mutually on the
hours and/or work days for such schedules. Work hours, word days,
work rules and working conditionsg will not be éhanged until first
digcusged with the Union. In the event of disagreement, changes
may be instiltuted, but subjéct of the third (3rd) level grievance
procedure and/or the expedited arbitration process. (See Letter of
Understanding which is incorporated herein by reference).

4.4 All employees shall be granted a meal period of not less
than one-half hour duration during each work day; to be determined
by the work day schedule that applies.

Employees shall be granted a fifteen (15) minute coffee break
during the first half and second half of their work day.

4.5 Duty schedule shall be posted two (2) weeks in advance in
accordance with the pregsent practice.

4.6 When an employee 1s required, in writing, by the
Departmént or his designee, to work in a higher class of position

for a period of three (3) consecutive working days or more; such
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employee shall receive the lowest salary rate of that higher class
which will provide a pay increase of at least one step over his/her
present rate, retroactive to the fifst day of such assignment. An
employee may refuse such asgignment if he does not receive such
written autherization within twenty-four (24) hours éuch ghall be
igsued in and with establicghed provisions of this agreement. If
such authorizétioﬁ is not received, no employee shall be
disciplined in any manner for refusing to serve in said capacity.
ARTICLE V

SALARY SCHEDULE

5.1

Pay Reduction
All employees shall receive a one day pay reduction

{equivalent to ten percent (10%) of the bi-weekly total salary
rate, excluding overtime) which will be effective for one (L)
payroll period during June 2009 as designated by the State.

Employees so affected will be entitled to accrue one (1)
additicnal day of paid leave during that payroli period. This leave
will accrus to part-time emplovees on a pro rated basis.

Employees may reguest to discharge this additiomal paid leave
during any pavroll period following the payrell pericd in which it
was earned and/or elect cash payment for that one day in the fiscal
yvear beginning July 2010 and until June 30, 2012. Any hours not
discharged or paid as of June 30, 2012 will be lost.

Balances of accrued vacation, sick and “"deferred wvacation®

leave shall be paid at the pre-reduction rate of pay to employees

11



who terminate or retire from State service during this salary
reduction period.

Employees completing their in-service training incentive
credits during the salary reduction period will be awarded the
appropriate salary adjustment based on the pre-reduction rate of
pay.

The State may walve the right to a pay reduction if there isg
sufficient funding.

It is agreed that all emplovees covered by this agreement

ghall receive a salary increase as follows:

(1) Wages
(a) There shall be an across-the-board base wage increase
of 2.5% effective July 1, 2009.
{(b) There shall be an across-the-board base wage increase
of 3.0% effective July 1, 2010.
{c) There shall be an across-the-board base wage increése
of 3.0% effective July 1, 20611.

5.2 Professional Registered Nurses at the Department of
Health may be hired at an appropriate step within grade based on
education, public health experience and professioﬁal work
experience. The appropriate step wili be determined by the
Director of Health.

5.3 A newly hired or promoted employee shall receive a one-
step increase at the satisfactory completion of 136 days worked,
and shall receive an additiconal one-step increase each vear

thereafter, until he/she reached the maximum.

12



5.4 Each employee shall, with the approval of the appointing
authority, be granted Ilongevity increases according to the.
following formula:

YEARS OF SERVICE PERCENTAGE OF INCREASE ON GRQSS RATE

15 5%
20 7.5%
25 10%

5.5A Employees who have successfully completed a four-course
curriculum approved in advance by the Perscnnel Administrator,
shall be entitled to a one-step increment next above hig current
base step (or if the employee is at the maximum of the grade, an
increment equal in amount to the difference between the last step
in the pay range and that step ilmmediately prior to it).

5.5B

1. Persong employees prior to July 1, 2001 may retain said
increment but shall be eligible for only one such increment, under
the Iﬁcentive In-Service Training Program, during the course of
his/her employment with the State.

2. A person employved prior to July 1; 2001 may becomse
eligiblelfor muitiple increment payments under Paragraph 3 by
submitted to DOA’'s Office of Training and Development a written
form giving up career increment retention under Paragraph 1.

3. Persons first employed on or after July 1, 2001 shall be
eligible to earn an unlimited number of additional increments
during their careers; subject to the following:

a. Each earned increment shall be retained for not more

than four (4) vyears; and
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b. Each employee shall be eligible to earn additional
increments, under the Incentive In-Service Training
Program, by commencing additional training three
years or more after final payment of the previously
earned increment.

5.6 It is the understanding of the parties that individuals
who hold a Baccalaureate and later received a Master’s Degree while
still in State gervice will be entitled to a full payment of
$1,200.00. No payment shall exceed twelve-hundred ($1,200.00)
deollars; that is, seven hundred and fifty.($750.00} dollars for a
Baccalaureate Deégree in a nursing related discipline, and four
hundred fifty ($450.00) deollars for a Master’'s Degree. Courses
credited toward the attainment of a Baccalaureate or Master’s may
not be utilized toward the in-service training curriculum
regquirement (Article Vv, Section 5). If an employeé's
clagssification regquired a BRaccalaureate or Master’s he/she sghall
not be entitled to the award.

5.7 ©Rffective July 1, 2001, the Master’s Degree Stipend shall
be increased to a total of $2,000.00. The per diem rate for tﬂe
NAGE nursing pool coﬁerage will be calculated based at time and
one-half the maximum base salary for an entry level registered
nurse. In addition, such nurse who works on Thanksgiving,
Chrigtmas, or New Year’s Day will be paid at the rate of two and
one-half times the top step of such pay scale.

5.8 The State agrees to pay the exam;nation fee for ANA

certification (or for equivalent professional nursing certification

14



approved by the department) provided such certification is in a
job-related area and the nurse shows evidence of passing such
examination. YCertification" hereunder includes recertification.

5.9 The State agrees to pay an annual stipend in the amount
of §750 for neot more than two ANA certifications, or theilr
eguivalent, for certificates approved by the department. The
stipend for the first such certificate shall be pald for the life
of the certification but shall not be subject to recertification if
then it is né longer job-related. The stipend for the second such
certificate shall remain payable so long as a nurse continues to be
agsigned to an area for which such certificate is job-related.
Effective July 1, 2001, the ANA certificate stipend shall be
increagsed to $1,000.00.

ARTICLE VI

SHIFT DIFFERENTIAL

6.1 The "evening tour of duty" shall mean those hours worked
between the hours of 3:00 PM and 12 wmidnight. The "night tour of
duty" shall mean those hours worked between the hours of 11:00 PM
and 8:00 AM.

6.2 Employees shall be compensated sixty (60} cents per shift
differential pay for all evening or night hours of duty cbmmenciﬁg
on or after 3:00 PM and ending on or before 8:00 AM. Shift
differential shall be increased by five (8) cents per hour
effective the firgt pay period in February 2001 with an additional
five (5) cent increase effective the first pay period in July, 2002

and July, 2003.

15



6.3 All employees who work on an overtime basis between the
hours of 2:00 PM and 8:00 AM shall received shift differential at
the rate of time and one-half for hours worked during that period
of time.

ARTICLE VIT
OVERTIME

7.1 It is agreed that when it becomes necessary for the
efficient conduct of the business of the State, a Department
Director or his designee may direct or authorize overtime work.

7.2 Overtime work shall be defined as the reguired
performance of work in excess of the established work week.

7.3 Time and one-half shall be paid in each or any of the
following instances and each iﬁstanoe shall not be dependent on any
other instance, but there shall be no duplication or pyramiding of
overtime:

All work performed in excess of forty (40) hours and, in those

classes of positions in which it is applicable, all work

performed in excess of thirt?—five (35) hours in any week.

7.4 Whenever an employee 1is required to work on a holiday
which fallslon his regularly scheduled work day, he shall be
credited with the number of hours in his official work schedule for
that day, plus the number of hours actually worked at the rate of
cone and one-half times.

7.5 The State agrees to pay double time to any employee
required to w@rk more than sixteen (16) consecutive hours in any

one day. No employee shall be allowed/required to work more than
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gsixteen (16) consecutive hours without a break lasting at least
eight (8) hours,'except in a declared emergency.
ARTICLE VIIX
HOLIDAYS

8.1 The following shall constitute the official holidays:
New Year's Day
Martin Luther King Jr. Day
Memorial Day
Independence Day
Victory Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day
Any day on which a general election of State officers is held as
Election Day
Any day which the Governor shall appeoint as a holiday
Any day which sghall ke hereafter appointed by the General Assembly
to be a holiday.

8.2 Each employee shall be entitled to time off at his
regular rate of pay for the holidays specified above when such
holidays fall on his regularly scheduled work days, and he shall be
credited with the number of hours in his official work schedule for
that day.

8.3 If a holiday falls on one of an emplovee's regularly
scheduled days off, he shall be credited with the number of hours
for one day in his official work schedule. The hours so credited
shall not be used in the computation of overtime.

8.4 If a holiday falls on a regularly scheduled work day
within an employee’s vacation period, the employee shall not be

charged annual leave for hils absence on that date,

8.5 TIf a holiday is observed while an employee is on a sick

17



leave or vacation leave (annual paid leaves), he/she shall receive
his/her holiday pay and the day will not be charged against the
annual leave.

8.6 Whenever an employee in a standard work week (35 hours or
40 hours weekly) or nonwstaﬁdard employees work on a holiday which
falls on their regularly scheduled work day, they shall be credited
with the number of hoursg in their official work schedule for that
day, plus the number ¢f hours actually worked. The hours actually
worked shall be cowmpensated at the rate of one and one-half times.
This provision as it applies to non-standard employees shall be
efféctive upon ratification of the contract. The parties agree to
amend Article 8 as follows:

The parties agree that for the purposes of Holiday pay under
this Article the Christmas and New Years’ Day holidays shall be
cbhserved on Saturday or Sunday in those vyears when such holidays
fall on Saturday or Sunday rather than on Monday as provided for by
R.I.G.L. 25~-1~1 et seqg. The parties further agree, that when such
holidays fall on Saturday or Sunday' empioyees who would have
otherwise received holiday pay for workingi on Monday, i1f the
holidays were being celebrated on that day, shall not receive such
pay but shall receive their regular rate of pay of that day.

This provision shall not apply to employees whose regularly
scheduled work week 1s Monday through Friday.

ARTICLE IX
INCLEMENT WEATHER/EMERGENCIES

9.1 In the event that the Governor or designee determineg that

18



an emergency situation exists and as a result makes a public

declaration that an emergency exists or that State offices are

closed, the following provisions shall apply:

1.

The Department of Administration shall determine the
designated starting time of the emergency.
Employees who are either allowed to leave their work
place early or are excused from traveling to work shall
be allowed to discharge vacation leave, personal leave or
gick leave. An employee who elects to discharge sick
leave may discharge up to a maximum of two (2) sick days
per calendar year for such events.
Employees who aré required to remain at their place or
work or to fravel to work shall be compensated at the
rate of time and one half for each hour worked commencing
at the designated starting time of the emergency as
determined by the Department of Administration.

ARTICLE X

SENIORITY

10.1 Seniority It is hereby agreed that .the parties hereto

recognize and accept the principle of seniority in all cases of

~shift preference, promotions, transfers, days off, vacation leave,

layoffs,

and recalls. Inclusion of promotions and transfers above

are qualified by other provisions of this contract.

10.2 Seniority shall be defined as:

a.

Primary Seniority - defined as the length of

service within a clagsification

19



covered by this Agreement
within the Department of
Health.

k. Secondary Senlority - defined as the length of

gservice in a lower or higher
classification covered by this
Agreement within the Department
of Health.

c. Primary Seniority - shall be utilized in the event

of layoffs and recalls as
covered by this Collective
'Bargaining Agreement ..

10.3 The appropriate department pefsonnel officer shall
prepare and forward to the Union a seniority list of employees in
each classification. Seniority lists shall be revised every six
months and posted on approved Union bulietin boards in each of the
units showing an employee?s-name, clagss of position, sghift and
position number.

10.4 Layoff notice for tﬁe initial layoff will have a minimum
of two weeks notice. Subsequent layoff willlbe given as much
notice ag possible.

10.5(A) In the event of lavoff, the following order shall be

instituted (according to seniority):

1. Probationary
2. Permanent
3. Statutory

10.5(B) In the event of recall, the following order shall be

20



instituted (according to the above, but in reverse):

i. Statutory
2. Permanent
3. Probationary

10.5(C) Provided further that an employee who has been
previously permanent in a next lower class of position within the
bargaining unit shall have the right to displace any employee in
next lower class of position based upon length of employment within
that clasg of position.

10.5{D) If any employees is unable to exercise his/her primary
or gecondary seniority, the emplovee may utilize a combination of
primary and secondary seniority, as defined in 10.2 of this
agreement, to bump the least senior employee in any position of
egqual or lower grade in the bargaining unit if he/she is eligible
and can perform the duties of said position.

C10.5(E) Disputes over layoff, bumping and recall shall be
resolved through expedited arbitration, without going through the
grievance procedure.

10.6 Any employee who holds full status and has been laid off
shall have his name placed on an appropriate re-employment list for
three (3) years from the date of termination. Seniocority shall
accrue to such employee while on said re-employment liét.

10.7 Seniority shall be considered broken for the following

reasons only:

a. When an employee hag been discharged for just cause.
b. When an employee voluntarily terminates his employment.
c. Wwhen an employvee fails to respond to a recall notice.
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a. When an employee fails to notify his Department Dirgctor
or his designee of this absence from work within three (3) working
dayé, unless extenuating circumstances prohibit such notice.

e. When an emplovee faiis to renew a leave of absgence.

f. When an employee engages in other similar work without
authorization while on leave of absence.

g. When an employvee is laid off in excess of three (3)
consecutive vears.

10.8 Registered Nurses in the bargaining unit employed on a
part-time basis shall accrue seniority on a pro-rate basis
according to hours worked.

10.9 All new and vacant positions, to which recruitment is to
be initiated, shall be posted on the Union bulletin board for a
period of seven (7} days. Posting shall include shift and
unit/area, position number and work schedule. Employees applying
for such vacancies shall submit a bid in writing to the Department
Personnel Officer of designee not later than three (3) days after
the posting period has ended. When the Department of Health has a
vacant position to be filled, it shall consider the criteria as
detalled in.the existing Letter of Understanding with N.A.G.E.
Local, EE-1655A, when determining whether of not it.wizl hire a
nurse who is a member of another bargaining unit. If the
Department decides not to recruit to the vacant position, the Union
will be notified in writing within forty-five {45) days of the date
the vacancy becomes available, giving reason(s) for non-recrultment

to the bargaining unit position.
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10.10A Lateral_transfers from the Department of Health to
BHDDH for staff registered nurse will be determined by minimum
qualification for the position. If more than one employee applies,
seniocrity will be the governing factor for the lateral transfer.

10.10B Registered nurses at the Department of Health may bid
for new and/or vacant positions with the sgame classification at the
Department of Health on the Dbasis Of seniority in the same
classification. The Department of Health shall select one of the
top three employees ranked by seniority within the same
classification of who bid for said vacant or new positions.

The Rhode TIsgland Department o©f Health shall. be under no
obligation whatsoever toraccept for employment, solely on the basis
of union membership or seniority, nurses who are members of any
other bargaining unit and who bid for wvacant position occourring
with the Department of Health.

10.11 Any emplilovee regquesting and being awarded a lateral
transfer or voluntary demotion shall remain in said permanent
position for.-a period . of eix . -(6) months. Fof a limited positicn,
three (3) months. Any employee being promoted must remain in said
position for six (6) months.

| 10.12 A probationary period shall not be required in the event
of demotion.

10.13 PROMOTIONS Promotiong shall be awarded on the basis

of consideration of such factors as geniority and gualifications.

Where it is determined that all factors for promotion are egual,

geniocrity will be the governing factor.
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1. All applicants shall have a personal interview by the
employer.

2. Saild interview shall consist of written and formalized
criteria based on the necessary gualification required for the
position classification. The gqualifications of'applicants for
vécant positions at the Department of Health will be measured in
accordance with a letter of understanding agreed to by the parties,
attached hereto, and incorporated by reference.

3. The agsessor will rate each candidate accerding to these
criteria, taking written notes and then determining a final
numerical ranking of candidates, with the first ranked being the
choice for the promotion. Upon the decision to promote a
candidate (s} by the appointing authority, the department shall
notify the Union in writing of its final ranking of candidates with
an accompanying statement about each candidate.

Qualifications shall be asggessed by the superidr regponsible
for hiring by means of a thorough review of each candidate’s
backgrouﬁd, including profesgional experience and education. A1l
qualified candidates shall have a personal interview. A review of
each candidate’s resume will Dbe done, and this may include
disgcussion with and/or written evaluation from previous and present
employers.

When a promotion is to be made, the same formal criteria will
be utilized in the assessment of each candidate. The person
responsible for hiring will consider certain criteria (specifiéd

below) in an effort to assess each candidate and to compare the
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qualifications of candidates’ suitability for a job is agsesszed not
in relation to abseolute standards, but ig relative to a number of
factors.

1. Particular job and requirements to perform the job.

2. gualifications of the other candidates being considered.

3. Qualificationg of candidates at a given tUime.

Owing to the relative nature of these factors, the assessment
of each candidate’s gualifications as a gqualified expresgsion can
best be done not as a fixed, absolute number, but, instead, as a
numerical ranking of candidates from best to least gualified.
Therefore, the assessment of each candidate for promotion will
‘proceed with the assessor ranking each candidate on the following
specific criteria:

1. EDUCATION

¢ Meeting the basic requirements according to the Jjob

specifications.

¢ Having attained a degree in addition to and in advance of

degree requirements, providing the additicnal degree 1is

consistent with the position.

+ Successful completion of courses beyvond the degree
program(s) which are directly related to the particular
position.

2. EXPERIENCE
s Length of time in general nursing.

s Length of time in public health nursing.
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o Length of time 1in specific activities germane to the
particular position.

¢ Other activities deemed by the assessor to be relevant.

3. INTERVIEW AND GENERAL PRESENTATION

s Assessor’s evaluation of general appearance and

professional demeanor.

o Quality of written expression as gleaned through resume and

other submitted written material.
¢ Regults of reference checks.
s Compatibility with job requirements, department and unit.

o Overall impression of candidate’s capacity to be reliable,

analytical, thorough, and efficient-

The assessor will rate each candidate according to this
criteria, taking written notes, and then determining a £inal
numerical ranking of candidates, with the first ranked being the
choice o©f the promotion. Upon the decision to proﬁote a
candidate (g) by the appointing authority, the department shall
notify the Union in writing of its final ranking of candidates with
an accompanying statement about each candidate.

Both parties agree that this letter of understanding is the
first attempt to itemize the criteria by which candidates for
promotion will be measured. Both parties agree in principle that
the best qualified candidate should be promoted and are willing to
use the criteria outlined in this Letter as the method for that

determination.
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10.14 Any employee may be dismissed without recourse
during the probationary period for reasons relating to the
employee’s qualifications or for the good of the service. (It is
intended that "probationary period" in the above senﬁence shéli
mean the original probation and shall not apply to the probationary
period served after a promotional appointment) .

10.15 Employees shall serve a probationary periocd of 130
days worked, during which time the appointing authority shall
report to the Personnel Administrator every sixty (60) days
concerning the work of the employee; and at the expiration of the
probaticnary pericd, unless the appointing authority files with the
Personnel Administrator a statement in writing that the services of
the employee, during the probationary period, have not been
satisfactory and that it is desired that he not be continued in the
service, he shall receive permanent status in his classification.

16.16 ' Registered Nurses obtaining State license by
reciprocity shall begin their probationary period beginning the
first day of employment.

10.17 Appointing authority shall prepare and forward to
the Union Office of the appropriate bargaining unit, seniority list
of employees by class of pesitions, and shall notify the Union of
additions and deletions each month.

ARTICLE XI

REORGANIZATION

11.1 The Union recognizes the State’s right to reorganize.

The following parameters shall be followed by the parties when
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recrganization is necegsitated by an  Executive Order or
Eegislation.

1. The State ghall notify the Union President at least
fifteen (15) calendar days in advance of notification to bargaining
unit members of its intention to reorganize.

2. The Union and the State ghall meet immediately to review
and discuss the State’s plan for such reorganization and any
proposed alternatives or changes.

3. That plan shall include a thirty (30) day notification to
the affected emplovees.

4. Affected employees who have no available assignments
within their clasgification may be offered vacant positions which
the State intends to fill and which have been posted by seniority,
in other claséificatioms which they are qualified and able to fill,
including positicns in lower c¢lasses without loss of pay.

5. Affected employees shall be given the right to bid on new
assignments or exercise bumping rights to a position in an egual or
lower class within the department in accordance with Article 10.
The employee ultimately bumped shall take whatever comparable
aggignment or vacancy lis available.

6. In cases where an éntire operation is moved from one
location to another all affected employees will be redeployed with
the operation.

7. In the event that the number of employees affected by
reorganization exceedsg the number of available assignments or

vacancies, any layoffs will be governed by Article 10.5.
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8. Assignment of bargaining unit work: No grievance shall be

filed or supported by the Union alleging that bargaining unit work
previously performed within NAGE Local 79 bargaining unit has been
assigned outside of such bargaining unit pursuant to the
implementation of & reorganization, unless it i in conjunction
with a request for a Union representation issue as a result of such
reorganizatioﬁ. A grievance filed in conjunction with a request
for Union representation would be held in abeyance by the parties
until an official decision is issued by the Labor Board or the
inter wunion dispute is resolved through an alternative dispute
regsolution procedure. In no event ghall the Union geek
nullification of the reorganization as a remedy for such grievance.
This section shall be operative only with regard to Ilabor
organizations whose collective bargaining agreements contain
similar language. Nothing in thig Section 8 shall prevent the
Union from subseguently pursuing issues under Article 38 based on
nullification of the reorganization plan or other such drastically
changed circumstances.

9. Reclasgification of existing bargaining unit
classifications must be done through negotiations between the
parties.

10. Any change in shifts and/or days off only shall not
congtitute a reorganization under this Article and must be done
under Article 4 of this Agreement.

1i. This Articie 11 neither enlarges or diminishes the

State’s right, if any, to reduce the complement of bargaining unit
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nurses and to replace them with non-nurse persons outside of the
bargaining unit. In the event there is a dispute between the State
and the Union over whether reorganization under this Article is
being used for that purpose, no provision of Section 8 will bar the
Union from raising this issue as an alleged grievance under Article
28. In addition, this Article 11 neither enlarges nor diminishes
the State’s right, if any, to redesign work or work gschedules.
ARTICLE XII
VACATION LEAVE

12.1 No employee shall receive‘any vacarion leave until such
employee has completed 13 bi-weekly pay periods, but vacation
credité shall accrue during such time.

12.2 On January lst of each vyear, employees shall recéive
vacation hours in accordance with the following schedule. The
hours which are designated as up-front hours shall not he subiesct
to the accrual formula. The balance of an employee's wvacation,
entitlement shall be subiject in accordance with the following

formula:
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SCHEDULE

Up-Front Hours Subject
Years of Service Days to Accrual Total
NS/35 40 NS/35 40 NS/35 40
At Jeast 6 mos. but 14 16 56 64 70 80
not more than 5 yrs.
At least 5 yrs. but 14 16 91 104 105 120
not more than 10 yrs.
At least 10 vrs,., but 28 32 98 ilz2 126 144
not more than 25 vyrs.
At least 15 yrs. but 28 32, 112 128 140 160
not more than 20 yrs.
At leasgt 20 yrs. but 63 72 11¢ 136 182 208
not more than 25 yrs.
Twenty-five vears or 63 72 133 152 196 214

more

12.3 When the service of an employee shall be terminated by
resignation, death, dismissal, or otherwise, if such employee shall
not have used actual vacation tiﬁe equal to this vacation credits,
such employee or his estate shall, upon such termination, be
entitled to receive full pay for each hour of vacation to his
credit up to a maximum of one year’'s accrual as of the date of
termination.

12.4 Employeeg ghall submit requests for annual leave on or
before April 1. Appropriate Department Directors or theilr
degignees shall, by April 30th, assign annual leave in accordance
to geniority within each classification in each working azrea.
Employees not submitting a request for annual leave by April 1 will
be required to take annual leave only at a time not previously

asgigned and with prior approval. Assigned vacation leave will be
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posted within the respective units more effective communication,
all grievance and arbitration resolutions shall be on file in the
Nursing Service Office or equivalent office, i.e. Public Health,
DCF. Said office will communicate in writing all resolutions to the
appropriate.staff.

12.4(A) Employees who submit requests for vacation leave for
less than five (8) days shall submit their requests in writing at
least six (6) days prior to the date reguested to their supervisor.
Said supervisor shall render a written decision within three (3)
days to the emplovee Ffor approval. of denial of the request.
(Excluded are emergency leave requests which shall be considered on
an individual basis). Denial of said requests may be filed
immediately to the third step of the grievance procedure and
hearing on reqguest will be held within two (2} days and decision
rendered day of hearing. |

12.4 (1) Once vacation leave regquests have been granted, said
requeste shall be changed by the immediate supervisor except in an
emergency situation ag defined within this Agreement.

12.5 Each employee shall be allowed to take at least two
congecutive weeks of wvacation at some fime during the calendar
year .

12.6 Should a guestion arise between employees as to when
their vacation will be taken, the senior employee shall have
preference.

12.7 BEmployees may be allowed to carry over from one year to

another not more than the vacation time accrued and credited in a
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two (2) vear period provided such carryover days to a gecond
consecutive year shall be for use‘only and shall not be subject to
cash out under Article 13.3 or other provision of contract or
gtatute beyoﬁd the number of vacation days which were eligible for
cash out in the first year of such carryover.

12.8 Vacations shall accrue in accordance with the provisions
of the Sate Personnel Rule 5.06, provided the entitlement is not
less than that provided in Section 12.2.

12.8(A) Unlesgs modified by a union contract, all full-time
employees whether on a standard 35 or 40 hour work week or on a
non-standard work week and part—time employees who work at least 16
hours per week or whose work schedule requires the performance of
service to the State for some part of each working day of the
official work schedule to which the class is assigned shall accrue
as follows for each straight time hours of service.

1.(Aj Employees shall accrue vacation leave according to the
following schedule:

ACCRUAL FORMULA

HOURS SUBJECT TO ACCRUAL

YEARS OF SERVICE NS/35 HOURS 40 HOURS RATE
0 - 5 56 64 .0308

5 - 10 91 104 L0500

10 - 15 o8 112 .0538

15 - 20 112 128 L0615

20 - 25 | 119 136 .0654
OVER 25 135 152 L0731
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“Up-Front Hours” shall be indicated on the employee's Accrued
Hours Quarterly Statement. The employee's balance of wvacation
entitlement shall be indicated by a separate entry on the Accrued
Hours Quarterly Stateﬁent.

In the event that an employee's work week schedule is changed
from a standard forty {40} hour work week to a standard thirty-five
{35) hour work week or in the event that employee's work week is
changed from a standard thirty-five (35) hour work week to a
standard forty (40} hour work week, his/her accrued hours shall not
be adjusted to reflect an equivalent number of hours wvacation in
the new work week schedule. For example: If any employee is
entitled to a total of 120 hours of vacation in a standard forty
{(40) hour work week and the employee changed to a standard thirty-
five (35) hour work week, the hours accorued pursuant to the formula
for a standard forty (40) hour work week shall not be reduced to
reflect an eguivalent number of vacation hours that would have been
accrued in a standard thirty-five {35) hour work week schedule.
Conversely, if an employee assigned to a thirty—five (35) hour work
week ig changed to a standard forty {40) hour work week, his/her
accrued vacation hours shall not be increased to reflect an
equivalent number of hours that would have been accrued in a forty
{(40) hour work week. |

12.9 If an employee is sick on a regularly schedule work day
within an employee's vacation period, the employee shall be charged
with sick leave rather than annual leave. The appointing authority

may require a physician's certificate or other satisfactory
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evidence in support of any such reguest.
ARTICLE XIIX
SICK LEAVE

13.1 Sick Leave with pay shall be granted to employees covered
by this Agreement. Sick leave with pay is hereby defined to mean a
necessary absence from duty due to illiness, injury, or exposure Lo
contagious disease and may include absence due to illness or death
in the immediate family of the employee (per death) or neceésary
atteﬁdance upon a member of the ilmmediate family whe is 411,
subject to the provisions of Section 5.0623 of the Personnel Rules
of Rhode Island in effect at this time. The definition of
*Trmediate Family” for the purpose of gick leave and bereavement
leave, shall include domestic partners of the same or opposite sex
who have lived in the same household for at least six (6) months
and have made a commitment to ¢ontinue to live as a family.

13.2 Employees whose basic work week is thirty-five (35) hours
or in the non-standard category shall accrue four (4) hours for
each bi-weekly period: of "gservice; employees whose basic work week
is forty (40) hours shall accrue five (5) hours for each bi-weekly
period of service. |

13.3 When an employee's total accumulation of sick leave hours
shall equal the equivalent of the 120 days (a day meaning the
number of hours in an employee'’s regular work day); ne further
credit shall accorue until the total shall have been reduced to less
than this maximun.

13.4 When the service of an employee shall be terminated by
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retirement (mandatory, voluntary, or involuntary) or death, such
employee or his estate shall bhe eﬂtitled-to receive full pay for
each hour accrued sick leave to this credit as of the date of
termination, according to the following formula:

A 35-hour a week employee or a non-standard employee shall be
entitled to receive full pay for 50% of all accrued sick leave over
390 hours to and including 630 hours, and 75% pay for all accrued
sick leave over 630 hours up to and including 875 hours.

A 40 hour a week employee shall be entitled to reveive full
pay for 50% of all accrued sick leave over 468 hours up to and
including 720 hours, and 75% pay for all sick time over 726 hours
up to and including 1000 hours.

13.5 The appointing authority may require a physician's
certificate or other gsatisfactory evidence iﬁ support of any
re@uest for sick leave with pay, but must requi:e a physician's
certificate or other satisfactory evidence for each sick leave with
pay covering an absence of more than three (3) consecutive working
days.

13.6 In the event of death in the employee's familly, the
employee shall be entitled to absence with full pay for three days
not chargeable to the employee's sick leave accumulation. Family
members include: Thusband, wife, child (including foster child),
mother, father, brother, sister, mother-in-law, father-in-law,
grandmother and grandfather, grandchild and any other family
relative residing in the employee's household. Any needed

additional days required by the employee may be utilized from the
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employee’s sick leave accumulation.

13.7 Maternity Leave - Pregnancy leave will be granted under

the same conditions as sick leave is granted under this Agreement.
The commencement, duration, and expiration, of such leave ghall be
determined on the bagis of the pregnant employee's physician.

a. At the expiration of maternity leave, the employee shall
be returned to the position from‘which she is on leave at the same
step of the then current range from her clagss of posgition.

b. it is agreed that pregnant ewmployees who have exhausted
their sgick leave acecruals, or who decline to utilize their sick
leave, shall be granted a maternity leave without pay. A pregnant
employee shall submit written notification to the appointing
authority of the anticipated duration of the maternity leave at
least two (2) weeks in advance, if posgible, of the commencement of
the leave pgriod. Leave shall be granted for a period of not less
than three (3} months nor more than twelve (12) months and may be
extended by mutual consent, and an early return by the employee may
be made upon completion of a minimum of three (3) months and
written notice of thirty (30) days to the appointing authority.

C. A pregnant employee shall not be required to commence hexr
maternity leave prior to chilidbirth unless she can no longer
gsatisfactorily perform her job duties and her continuance at work
does not deprive her fellow employees of their contractual rights.

13.8 Worker's Coﬁgensation ~ Whenever an employee shall be
absent from his duties and receiving compensation as provided in

the Worker's Compensation Laws, he shall be granted sick leave in
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accordance with the rules applicable thereto, in an amount not to
exceed his regular compensation. Deductions £rom accumulated
credits shall be applied only to that part of his salary which is
paid as an addition to worker's compensation payments, and the
toﬁal of the twe shall not exqeed the regular salary for a given
pay period. Anrnmual leave credits may be applied in the same
manner. When such absence shall not be covered by sick leave or
annual leave, it shall be deemed to be leave without pay.

a. If it shall be determined during the Worker's
Compensation proceedings that an injury resulted from a physical
asgault ariging out of the regular course of employmeht, the
employee's leave shall not be reduced for the first twenty-six {(26)
weeks of the digability arising from such an assault. During the
. twenty-geventh (27) week and thereafter, for the duration of the
employee's disability, deductions form the accumulated credit shall
be applied as indicated above.

13.9 Any employee whose employment regquires exposure to
x-rays or other unusual employment hazard shall be granted special
sick leave credits not to exceed 120 hours in a calendar year if he
ig a forty (40) hour employee, or 105 hours in a calendar year if
he ig a thirty-five (35) hour or non-standard employee.

Such sick leave credits shall be available and sick leave
granted upon written recommendation by the appropriate Department
Director to the Personnel Administrator that it has been determined
by diagnostic tests or other approved method and suppofted by a

statement from a qualified physician that the health of the
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employee required sick leave to permit recuperation from exposure
to such occupational hazards.

13.10 If an employee becomes physically unable to perform
his/her agsignment, the employer will make an effort to provide the
employvee with an asgignment within the employeefs capabilities and
appropriate to the employee's classification requirement. Tﬁe
employee will be required to accept and function in such assignment
during the period of incapacitation and/or for the period the
assignment continuéd to contribute a valid service. The assignment
is to be reviewed not later than six (6) months from date of
asgignment.

13.11

1. The State and the Union agree to establish a Sick Leave

Bank Committee who shall be responsible to administer a
Sick Leave Bank in the individual bargaining unit covered
by this Agreement. Those sick leave banks that were in
exigtence for individuals as of January 26, 2001 shall
remain in exigtence until exhausted.

2. The Sick Leave Bank Cqmmittee shall be composed of four

members, two (2) of whom shall be appointed by the
President of the Union and two {(2) by the State. The Sick
Leave Bank Committee shall esgtablish the rules and
procedures to be used by employees who have contributed
to the Sick Leave Bank. Decisions of the Sick Leave Bank
Committee to grant sick leave bank days shall be by

majority vote, shall be final and shall not be subject to
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the grievance and arbitration provisions of the contract.

The following provigions must be included in the rules

and procedures adopted by the Sick Leave Bank Committee:

A.

The Committee must review the sick 1leave
utilization of any member of the Sick Leave Bank
who applies for sick leave from the bank. Sick
leave will not be granted toe an applicant with
evidence of prior sick leave abuse in his or her
personnel file or attendance record. Prior
utilization of sick leave does not by itsgelf
indicate gsick leave abuse.

The Committee must require adequate evidence of
catastrophic illiness or injury, which is not Jjob-
related, of an emplovee only (not any famlily
member) .

The maximum amount of sick leave that the Committee
may grant shall be 480 hours per employee assigned
te a forty (40) hour work week and 420 hours per
employee assigned to a thirty-five (35) hour work
week. Eours granted shall ndt exceed the total
hours available in the Bank.

Employees must make contributions to the Sick Leave
Bank on January 2 of each calendar year. Any
employee who does not maeke a contribution to the
Bank shall not be eligible to apply to the Bank for

any sick leave.
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E. Members of the bargaining unit who wisgh to be
eligible to apply to the Bank for sick leave ghall
contribute eight (8) hours of sick leave if
assigned to a forty (40) hour work week and seven
hours of sick leave if assigned to a thirty-five
(35} hour work week.

F. An employee who applies to the Sick Leave Bank must
have used all available accrued and accumulated
leave includingrvacation and personal leave.

G. Part-time employees may participate_on a pro rated
basis.

4. Any unused sick leave remaining in the Sick Leave Bank on
December 31 shall not be carried forward into the next
year.

5. If during the calendar vear the Sick Leave Bank falls
below three hundred and fifty (350) hours, the Sick Leave
Bank Committee may solicit additional contributions of one
additional day (8 hours or 7 houxrs) from those employees
who made a contribution on January 2 of that calendar
year.

ARTICLE XIV

EDUCATIONAL BENEFITS

14.1 Employees may be required by the Administraticn from time
to time to attend conferences, meetings, public hearings,
workshops, forum Ilectures, discussion groups, State sponsored

educational offerings, and other assemblies of professional
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interest. Employees may also initiate requests to attend such
events. The granting of requests is the prerogative of the
Director or designee. When such requests are congldered
appropriate, they will be'granted fairly and equitably to employees
within the bargaining unit in accordance with job relatednesé.
Every effort will be wmade by the Department to eﬁsure congistency
in granting of these leaves with pay and they will be subject to
review by the hogpital or agency tuition committee to ensure fair
and equitable distribution.
TUITION REIMBURSEMENT PROGRAM

14.2 (A} Undergraduate Program A part-time education henefit

Eag T b

leading to the attainment of- a2 Jdegyrss Llin a nursing«related
digcipline shall be available to all members of the bargaining unit
on a three (3) semester basis.

1.(a) The Agency committees as established by this
Agreement shall provide all ©policies and procedures for
implementation of the tuition reimbursement program for both
undergraduate and graduate programs.

| (b) Saild committee shall make the determination of all
nurging-related degree programe and oversee both undergraduate and
graduate programs.

2. Reimbursement to the individual £for costs of tuiltion,
books, and other direct course-related costs of the approved
course, shall be made to the individual upon verification of
satisfactory completion of the course. Part-time employeas

reimbursement - will be pro-rated on number of hours worked.
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Satisfactory completion shall be a C grade or higher in any course
and shall be verified by official notification from the college
regigtrar.

3. All tests required for said courge and pald for by the
State shall accompany the verification of the course and shall
become the property of the individual.

4. The educational program benefits shall be funded by the
State in an amount not to exceed thirty-five thouéand dollars
{$35,000) per fiscal vear. |

5. Course digburgement shall be equitable and falr and shall
be intended to Dbenefit the greatest number of individuals
{employees) "as practicable. Course distribution shall be in
accordance with State seniority provisions.

6. Employees shall be allowed to attend courses only during
hours ocutside, or other than, the employee's normal working hours.

7. Employees shall be allowed to attend courses which will
benefit and enhance their capabilities and employment as a
professional Registered Nurse.

8. If the total 835,000 is not used in a semester, the
gsurplus may be carried forward to the next semester in the same
fiscal vear. ©No surplus of this educational appropriation may be
carried forward into another fiscal year.

14.2 (b) Graduate Program Education program benefits

leading to the attainment of a graduate degree in a program of
study which will enhance professional growth shall be available to

all members of the bargaining unit on a three (3) semester basis.
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1'.

Satisfactory completion shall be the grade determined by

the gchool as a passing grade, and shall be verified by official

notification f£rom the college registrar.

2.

Graduate degree program process shall be according to

policy and procedure of the undergraduate educational program

process (Axtiéle XIV, Section 2A, Subsection 1-8).

15,

A,

ARTICLE XV

HEALTH AND WELFARE

1

The State will maintain the current Health Benefits Plan
through June 30, 2012.

Effective June 25, 2006, employees shall contribute toward
the cost of health care coverage based on a percentage of
premium as set forth below. Said amounts shall be via

payroll deductionsg.

Coverage Level FYCS8
Individual Under $75,000 12%
Individual $75,000 and over 15%
Family Undexr $35,000 8%

Family $35,000 to under $75,000 12%
Family $75,000 and over 15%

Tier categories shall be based on each employee’s total
rate. BEmployee contributicns for FY08 ghall be based on
the premiums then in effect, but for each year the increage
in the premium upon which the employee’s contribution is
based shail not exceed ten percent (10%) of the previous
vear’s premium.

Effective the pay date, Friday, August 8, 2008, eligible

employees shall contribute toward the cost of health care
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coverage bazed on a percentage of premiums for either the
individual or family plan as set forth below for medical
insurance, dental benefits and/or vision/optical benefits.
Said co-share percentages shall apply based on the
employee’s annualized total rate and shall be via payroll
deducticons.

For full time emplovees:

Bffective the pav date Friday, August 8, 2008:

Individual Plan Family Plan
Lesg than
$45,000 12% Less than 525,000 8%
345,000 to
less than 525,000 to less than
$75,000 15% 535, 000 , 11.5%
§75,000 to
less than 835,000 to lezss than
$90,000 18% 545,000 12%
T 590,000 and 545,000 to less than
above 25% 575,000 15%
875,000 to less than
590,000 18%
590,000 and above 25%

Effective July 1, 2009:

Individual Plan Family Plan

Lesgs than

$45,000 15% Less than $45,000 13.5%
345,000 to

less than $45,000 to legs than

$90,000 20% 590,000 20%
380,000 and

above 25% 590,000 and above 25%
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Effective July 1, 2010:

Individual Plan Family Plan
Less than
546,350 17.5% Legss than $46,350 14%
$46,350 to
less than 846,350 to less than
$92,700 20% 592,700 20%
£92,700 and
above 25% $92,700 and above 25%

Effective July 1, 2011:

Individual Plan Family Plan
Less than
$95,481 20% Less than 547,741 15%
595,481 and 347,741 to less than
above 25% $95,481 20%
595,481 and above 2E8%

Effective the pay date, Friday, August 8, 2008, eligible
part time employees (scheduled hours <35.0 for a 35.0 hour
position or <40.0 for a 40.0 hour position) shall contribute
toward the cost of health care coverage based on a
percentage of premiums for either the individual or family
plan as set forth below for medical insurance, dental
benefits and/or vision/optical benefits. Said co-share
percentages shall apply based on the employee’s annualized

total rate and ghall be via payroll deductions.

Effective the pay date,
Friday, August &, 2008:

Individual or Family Plan

Less than $55,000 | 15%
855,000 to Less
than 90,000 20%

590,000 and above | 35%
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Effective July 1, 2010:
Individual or Family Plan
Lesg than $90,000] 20%
$90,000 and above | 35%

Co-ghare payment increases in fiscal years 2010, 2011 and
2012, to the extent that they result from premium
increases, rather <than increases in the co-share
percentages, shall be capped at 10% each year.
Due to the delay in implementing the Plan Design changes,
the co-share contributicons shall be based upon the pre-
October 1, 2008 working rates thru November 22, 2008.
The parties shall consider modest health care plan design
changes, to be effective June 25, 2006, that will provide
additional savings in the overall cost of the premium which
would allocate slightly more cogts to the direct users,
which at a minimum ghall implement increases in Emergency
Room co-pays from $25.00'to $30.00 and Urgicare co-pays
from $10.00 to $15.00. |
Effective OQOctober 1, 2008, the following co-pays shall be:
(1) Primary Care office wvisit co-pay is $10 (includes
internal medicine, family practice, pediatries and
geriatrics);
(2) Emergency room co-pay to increase to $100;
(3) Urgent Care co-pay to increase to $35;
(4) Specialist office wvisit co-pay to increase to $20
(includes all physiciang other than primary care
physiciansj.
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E. The employee waiver will be increased from $1,300 to $2,000
effective January 1, 2002.
Effective July 1, 2011, the employee waiver shall be
reduced by 50% to $1001.

F. Emplovee Drug Co-Pay The emplovee drug co-pay shall be

as follows:

Date Generic Formulary Non-formulary
Jan. 1., 2004 $5.00 312.00 ) $30.00

Effective October 1, 2008, the drug co-pay for a 31-day
supply shall be:

Tier 1 Tier 2 Tier 3

$5.00 $20.00 540.00
There is no separate co-pay arrangement for 60-day supplies
or 100 units.

" Effective October 1, 2008, the drug co-pay for mail order
network pharmacies is: 3 month supply of a prescription
drug for 2 co-payments. Maximum £ill is 3 month supply.

G. These changes supersede any conflicting provision of
Article 15 of the Agreement and the Supplemental Agreement.
15.2 The State will provide a Dental Plan. Effective January
1, 2009, dental plan crown coverage 1s 80%.
15.3 The State will provide a Vision/Optical Care Program for
the employees.
15.4 Flex Plan

Effective July 1, 2008, the State will offer a medical
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flexible spending account plan in addition to the dependent care
flexible spending account plan. Flexible spending accounts permit
employees to payroll deduct a portion of their pay‘on a pre-tax
basis for the payment of qualified medical énd dependent care
expenses.

i5.5 Wellness Incentive

Employees participating in the State’s medical plan and who
meet the wellness criteria established by the State, in
consultation with the Union, shall receive a reduction in medical
insurance co-share payments up to a maximum of $500 per year. The
earned reductiong in medical insurance co-ghare payments shall be
awarded to active employees in FY 2009 or the fiscal year following
the employee’s participation in the wellness activities.

The Wellness Incentive program will integrate preventative and
wellness behaviorg into the medical plan. Examples of possible
activities include completion of the Health Assegsment, obtaining a
primary care physician, wellness coaching programs? preventive
screenings, non-smoker or completion of smoking cessation program,
and/or'participation in a program that measures key polints in
agsessing an individual’s overall health.

15.6 Employees who work at least twenty (20} hours a week
ghall be entitled to fringe benefits on a pro-rate basis. Fringe
benefits shall include sgeniority, vacation, sick leave, personal
days, educatioconal benefits (TAP, holidays, retirement, and any
other new fringe benefitg excluding Blue Cross and Delta Dental).

15.7 The State will pay the full cost of all health and
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welﬁare benefits for a period not to exceed three (3) months for
employees who are léid off.
ARTICLE XVI
RETIREMENT
16.1 It is agreed that all employees, so eligible, sghall be
eﬁtitled to retirement benefits according to the provisions of RIGL
36-2-1 et seq. as amended.
ARTICLE XVII

GROUP LIFE INSURANCE

17.1 It is agreed that all new employeeé shalllbe eligikble to
participate in the State Employee's Group Life Insurance Program,
as established by 36-12-6 of the General Laws of 1956, as amended.

17.2 The following provisions of the insurance program are set
forth herein:

a. Each new employee will be automatically covered unless
such employee designates in writing that he desires not to be
insured.

b. Each such amount of insurance will be reduced by one
percent (1%) thereof at the end of each calendar month following
the date the employee attains the age of sixty-five (65) years,
until the amount of such insurance reaches twenty-five percent
{(25%) of the coverage in force immediately prior to the employee's
65th birthday.

¢ . Each covered employee will be provided with an amount of

group life insurance egqual to the amount of his annual compensation

taken to the next higher multiple of one thousand dollars ($1000)
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an equal amount of group accidental death insurance with
dismemberment coverage.

d. The cost to the employee of such insurance shall not
exceed that rate of twenty-five cents (25) bi-weekly for each one
thousand (31000) of hisg group life insurance.

e. Upon an employee's terﬁination from Sﬁate service, the
policy may be converted to an individual peolicy of life insurance
at standard rates.

ARTICLE XVIIT

LEAVE WITHOUGT PAY

18.1 It is agreed that upon written ap@lication an emplovee
with permanent status may beé granted a leave without pay, not to
exceed six (6) months subject and limited to one renewal for reason
of personal illness, disability, or other purpose deemed proper and
appréved by the Department Director or his designee and the
Personnel Administrator.

18.2 At the expiration of such leave, the employee shall be
returned to the position and assignment, 1if saild assignment is
still available, from which he is on leave at the same gtep of the
then current range for his class of position.

18.3 Employee shall give four (4) weeks prior to his/her
return from leave in order to process return expeditiously.

18.4 Seniority shall be retained and shall accumulate during
all leave without pay, provided such leave is granted for illnesgs,
injury, education, personal or Union leave not to exceed twelve

(12) months.
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18.5 Employees who are granted leave for personal yeasons
shall be entitled to obtain health insurance and benefits by this
contract at the group rate of such coverage up to a period of
twelve {12) months.

ARTICLE XIX
JURY LEAVE

19.1 Every employee covered by this Agreement who is ordered
by appropriate authority to report for jury duty shall be granted a
leave of absence from his regular duties during the actual period
guch jury duty and shall receive for such period of jury duty his
regular pay or his jury duty pay, whichever is greater.

'19.2 All employees covered by this agreement and subﬁoenaed to
appear in court on State Business on a déy off or during vacation,
employees shall be compensated for the time expended.

19.3 Any employee who expends time in accordance with Secticn
19.2 ghall be paid at the rate of time and one-half. A minimum of
four {4) hours shall be allocated to each employee, regardiess of
the time expended less than four (4) hours.

ARTICLE XX
MILITARY LEAVE

20.1 Every employee covered by the agreement, who has left or
shall leave his position by reason of entering the armed forces of
the United States (whether‘through membership in the Reserve of the
United States Military or Naval Forces or in Rhode Island Naticnal
Guard or MNaval Reserve or by reason of enlistment, induction,

commigsion, or otherwise) and who has been employed for 180 or more
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calendar days within the twelve months next preceding such entrance
into the armed forces is entitled to and is hereby granted wmilitary
leave of absence from the sald position commencing with the time of
leaving said position or said purpose and continuing throughout the
duration of said absence required by the continuance of gervice in
the armed forces. Such leave of absence shall be deemed to have
expired six months after the date of discharge from or authorized
separation from active duty as a member of the armed forces.  Re-
enlistment or otherv continued service in the armed forces resulting
from a choice by the employee shall serve to cancel such leave.
20.2 For the first 60 calendar days of such absence, every
such employee shall be paid by the state the same amount as he
would have received had he not been absent from his position.
20.3 The parties agree that new employees hired after July 1,
1986 shall receive military leave benefits as follows:
For the first sixty (60) days of such absence e#@ry such
employee shall receive the difference between his/her
state salary and his/her military base pay. In no case
shall such employee receive more than the amount he/she
would have received had the employee not been absent from
his/her position. No emplovee shall be allowed to
receive pay more than once under this Article for
Military Leave for training purpcoses in the three (3)
vear period,
20.4 During that part of the period of leave described above

for which the employee shall receive his salary, he shall also
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accrue such sick leave and annual leave credits as he would have
accrued while working in said position during such period of sixty
(60) davs.

20.5 Employees on military leave shall be granted yearly
salary increases and longevity increases when due in accordance
with the condition of eligibility outlined in these regulations.

20.6 At the conclugion of such military leave of absence the
employee shall be returned to his position subject, however, to any
- law or rule which may hereafter be enacted affecting such right of
return or defining the condition under which such return may be
made. At the conclusion of each calendar year during such absence,
annual leave and sick leave accumulations shall be carried over to
the credit of the employee.

ARTICLE XXI

MILITARY TRAINING LEAVE

21.%1 EBmployees covered by this agreement who, by reason of
membership in the United States Military, Naval, or Air Reserve or
the Rhode Island National Guard or Naval Reserve, are réquired by
the appropriate authorities to participate in the training
activities or in active duty as a part of the State military force
or special duty as a part of the Federal Military Force, shall be
granted military training leave with pay not to exceed fifteen days
in any one calendar year. Should the employee be reguired to
participate in such training activities for a period greater than
fifteen days, he shall be granted leave without pay for this

purpose.
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21.2 During the period of military training leave with pay the
employee shall accorue sick leave and vacation leave credits.

21.3 Such training activities as defined in the section shall
not included weekly drill nights or similar drill periods lasting
less than one day or training periods voluntarily.engaged in by the
employvee beyond the training period required generally of the
members of the respective armed forces.

ARTICLE XXIT

CALL IN TIME

22.1 It is agreed that any employvee reporting for work on any
regularly scheduled work day, unless notified during the preceding
not to do so, will be permitted to complete at least a half day
period and may be assigned other than his regular work within his
physical capacity at his established rate of pay.

22.2 Call in time: when an eﬁpioyee has left hisg place of
employment and is called back to work at times other than his or
her scheduled shift, he/she shall receive a minimum of four (4)
hours pay at one and one-half (1-1/2) times his/her regular rate.

| ARTICLE XXTIT

MILEAGE ALLOWANCE

23.1 It is hereby agreed that whenever_it becomes necessary
for an employvee to use his/her personal vehicie in the course of
his/her employment, he/she will be reimbursed at the rate set by
the Federal General Services Administration which shall ke adjusted
on July 1% and January 1% of each year.

23.2 Employer shall make availlable at the Nursing Office(s),
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forms necessary for reimbursement.
ARTICLE XXIV

EMPLOYEE EVALUATION

24.1 All monitoring or observation of the work performance‘of
any employes will be conducted openly and with his/her full
knowledge.

24.2 A joint committee composed of.four {¢) members, two (2)
appointed by the State, and two (2) appointed by the President of
the Union, will establish, implewent, and monitor a process by
which employees and their supervisors discuss performance goals and
evaluation with respect thereto.

The intent of the parties is to adopt existing models of
employee evaluation forms to tﬁe department and to implement such
process on or about July 2001.

No written forms or other aspects of the evaludtion process
shall be used to impose discipline, select for proﬁotionq or
assignment, or for any type of adverse personnel action.

Formg or documents applicable to individual employees shall
not be public records but shall be protected by the principle of
confidentiality applicable to employee personnel records.

~24.3 Each employee shall be furnished with a copy of all
performance evaluations, disciplinary entries or other material
which relates to the employee's character, service, or profegsiconal
conduct and shall be permitted to respond thereto. The contents of
an employee's personnel file shall be disclosed to thé employvee or

tc the Union upon written request by the employvee. References to
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subsequent employees shall be made available to the'employee or the
Union upon written request.

24 .4 Graduate nurseg shall begin a probationary period
beginning the day the agency is notified by the individual that an
RN license has been granted by thé S&ate Board of Nurse
Registration and Licensing.

-24l5 There shall be only one file for each nurse, which shall
be maintained in the strictest confidence at the Personnel Office.
It is understcood that this official file includes all matters
relating to the professional status and conduct of the registered
nurse in the course of employment with the State.

24.6 Union representation may be requested by the employee
during all discussions with the emplovee and his/her immediate
supervisor regarding the employee's probationary performance.

24 .7 Employee's shall receive an annual evaluation on the
anniversary date of his/her employment. The employee shall be
entitled to request to have a Union representative present during
the evaluation report.

24.8 The individual Registered Nurse and/or the Union
repregentative with the Nurse's permissioﬁ, gshall have the
opportunity to read, date and sign, reproduce, retain copy of, and
be aggrieved by and process; such grievance process shall begin
immediately at the third level relating teo any and all material
which gquestions or challenges his/her character, conduct service,
or professional judgment or standing, before it is placed in

his/her file. Such signature shall indicate only that the
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Registered Nurse has read the material and not indicate approval or
disapproval.

24.9 No material derogatory to an employee's conduct, service,
character, or personality will be placed in his personnel file
unless he or she has had an opportunity to review said material.
No anonymous letters or material based on hearsay shall be placed
in a Registered Nurse's file.

2410 Any complaints or derogatory remarks regarding an
employee made to any member of the administration by a patient or
other individual (g), said employee must be notified in writing
stating the nature of the complaint within seventy-two (72) houfs
of the complaint. Any charge against an employee covered by this
Agreement shall be made in writing and signed by the person making
the same. A copy of such charge shall be filed with the Union and
a copy senﬁ to the employee againgt whom the charge is made. In
the event any disciplinary éction ensues as a result of such
charge, the Unibn shall immediately refer to the third level of the
grievaﬁce procedure. Reprimands referring to an employee's
personnel file shall be removed at the end.of one year-provided
that no further occurrences have occurred that would warrant
further digciplinary action against said employee.

ARTICLE XXV

BULLETIN BOARDS

25.1 The State agrees to pro#ide reasonable bulletin board

space for exclugive use by the Union where notices may be posted.

58



ARTICLE XXVI

PROFESSIONAL PERFORMANCE

26.1 A1l professional registered nurses covered by’ thié
agreement shall not bé required to perform duties which are
inappropriate to their professgional responsibility.

ARTICLE XXVII
CLINICAL SUPERVISION

27.1 The quality of clinical performance of employees covered
by this Agreement shall be monitored and adjusted by individuals
belonging to the same profesgional discipline who are of a higher
clagsification or functioning at a higher level of authority, where
available. Where there are no individuals of a higher
classification or functioning at a higher level of authority in the
specified discipline, the Chief of the division ~shall seek
evaluative input from members cof nursing profession.

27.2 Health Department - The chief of the division shall make
every effort to seek evaluative input from members of the nursing
profession within the department whe are knowledgeable of the
duties of the position and the performance of the incumbent.

ARTICLE XXVIIT
UNION COMMITTEE

28.1 Degignated Union members or officers shall be granted
time with pay during working hours to investigate and seek to
settle grievances and to attend hearings and meetings and
conferences on contract negotiations with State officials. Such

time shall be with approval of the Department Director involved,
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and such approval shall not be unreasonably  withheld.
Accountability for paid Union business leave will continue to be a
factor in the aaministration of the contract. The parties further
agree that State orders concerning Union business leave that are
inconsistent with the provisions of this Article are unenforceable.

28.2 No Union committee member or representative shall be
discriminated against as a result of the . performance of legitimate
Union Business.

28.3 The Union ghall furnish the State and department with a
written list of its officers immediately after their designation
and shall promptly notify the Staté of any change in such officers.

28.4 Union paid staff representatives shall have reasconable
access to the State facilitiee for the purpose of conferring with
State representative delegates of the Union and/or employees, and
for the purpose of administering this Agreement. When the Union
representative finds it necessary to enter a department of the
State for this purpose, he/she shall first advise the personnel
office of that department of his/her purpose of the visit and such
visit shall not interfere with the operation of the facilities.

28.5 The State shall provide the UniOﬁ with facility space for
periodic meetings with employees in the unit. State shall make
every effort to provide the Union space reguested, provided that
use of the space and time does not interfere with the operation of
the facility. These meetings shall take place during non-duty

hours of the employees involved.
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ARTICLE XXIX
DlSCIPLlINE

29.1 It is agreed that an appointing authority may dismiss,
demote, or suspend an employee for just cause.

29.2 In the case of demotion, the appointing authority shall
give the Pergonnel »Administrator, the emplovee and the Union
written notice of his intention to effect the demotion not less
than fifteen (15) days before the date it is intended to become
effective.

29.3 In all other cases, the employee and the Union shall be
notified on or before the effective date of such action.

29.4 If within two weeks of such dismissal, demotion, or
sugpension, the employee or the Union so affected notifies the
Director or his Designee in writing that he has been unfairly
treated and gives hig reasons, therefore, he may have his case
lrevi@wéd in accordance with the grievance and arbitration procedure-
get forth in this agreement starting at the third (3) level of the
grievance procedure.

29.5 In the event that an employee is dismissed, demoted, or
suspended under this section and such employee appeals such action
and his appeal is sustained, he shall belrestored to his former
position and compensated at his regular rate for any time lost
during the period of such dismissal, demotion, or suspension.

29.6 An employee may be granted a demotion upon request, when
recommended by his appointing authority and approved by the

Personnel Administrator. In this instance, his current sgstatus
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shall be transferred to the lower class.

29.7 Whenever it becomes necessary to discipline an individual
employee, the supervisor with said responsibility will do so in
such a manner as to avoid embarrassment and public humiliation of
the member involved. Where appropriate, disciplinary action orxr

measures shall include only the following:

1. Counseling

2. Oral Reprimand

3. Written Reprimand

4. Suspension

5. Demotion (where abpropxiate)
6. Digcharge

29.8 An employee who is interviewed concerning an incident or
action which may subject him/her to disciplinary action shall be
immediately notified of  his/her right to have a Union
Representative present.

29.9 Any informaticn developed or made available as the result
of an investigation of an employee shall not be made public prior
to notification of the individual.

ARTICLE XXX

GRIEVANCE PROCEDURE

30.1 For the purpose of this agreement, the term "grievance®
means any difference or dispute between the State and the Union or
between the State and any employee with respect to the
interpretation, application, or violation of any of the provisions

of this agreement.
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30.2 There shall be a grievance procedure as follows:
Step 1.

&. A grievance shall be presented by the aggrieved employee
and/or.by the Union within ten {10) days of the employee’s and/or
Union’s knowledge of the occurrence of such grievance.

b. An aggrieved employee shall discuss their problem with
their Union representative and immediate supervisor, who shall
attempt to settle the problem within one working day.

Step 2.

a. If a grievance is not resolved in Step 1 above, it shall
‘be reduced to writing and submitted to the degignee of the Director
of the Department of Administration by the aggrieved employee
and/or by the Union within fourteen (14) days of the employee's
and/or Union’s knowledge of the occurrence of such grievaﬁce. The
written grievance shall set forth the factual and contractual
allegations of the grievance, as well as the relief regquested. The
aggrieved employee and/or the Union representative shall meet,
within fourteen (14} days of the submission of the written
grievance, with the Director’s designee who shall conduct a hearing
on the grievance. Two (2) Union officers and the aggrieved may
present the grievance at the hearing. Such designee shall render a
decigion to the Union and to the employee within fourteen (14) days
of the hearing. The decision shall respond to the factual and
contractual allegations of the grievance.

Step 3.

a. In the event the grievance is not settled in a manner
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satisfactory to the aggrieved member and/or the Union, then such
grievance may be sgubmitted to arbitration in the manner provided
herein, within thirty (30) days from the transmittal of the Step 2
decision. Either party‘to this agreement shall be permitted to
call witnesses as part of the grievance procedure. The State, on
request, will produce payroll and other records, as necessary.
Members of the Union committee, stewards, the aggrieved employee
and employee witnesses who are State employees will be pald at
their recgular rate up to their normal quitting time for time spent
in processing grievances. The Union repir2sentative will have the
right to assgist the aggrieved at any step of the griagauca
procedure.

Miscellaneocus.

a. Nothing contained herein deprives an individual employee
of the right to process their grievance without Union
representation. If such grievance is processed without
Union representation, the facts énd dispogition of said
grievance will be furnished to the Union.

b. The grievant may be represented by a third party at Step 2
or Step 3 of this procedure, upon mutual consent of the
State and the Union in writing.

c. It 1is zalso agreed that in all cases of suspension,
dismissal or class actions, the aggrieved and/or the Union
may go immediately to Step 2 of the grievance procedure.

30.3 A Civil Service employee may procesgg their grievance

through either the grievance procedure or before the Personnel
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Appeal Board. However, the initiation of a watter before the
Pergonnel Appeai Board shall be deemed a waiver of the employee’s
right to utilize or continue to utilize the grievance procedure
provided herein with respect to that matter,

30.4 The State shall allow each employee in the bargaining
unit the right, upoﬁ request, to review the contents of their
personnel file. No material derogatory to an emplovee’s conduct,
service, character oxr personality will be placed in said employee!s
personnel f£ile, unless they have T.Jd an opportunity to review the
material. Material including references obtained relative to an
~employee’s - initial appointment shall be considered confidential énd
not subject td review by the employee.

30.5 Sustained grievances will be implemented or the necessary
paperwork to implement the decision will be initiasted within five
(5) working days after the receipt o©of the decision by the
department .

30.3 As a matter of record and more effective communication,
all grievances and. arbitration resolutions shall be on file in the
Nursing Service Office or Egquivalent Office, i.e. Public Health,
DCF. Said office wiil commuﬁicate.in writing all resolutions to
the appropriate staff.

ARTICLE XXXI

ARBITRATION

31.1 If a grievance is not gettled under Article XXX, such
grievance shall at the request of the Union or the State be

referred to the American Arbiltration Assoclation in accordance with
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its rules then obtaining.

31.2 The decision of the arbitrator shall be final and binding
upon the parties. The expense of gsuch arbitrations shall be borne
equally by the parties.

31.3 Only unresolved grievances arising out of the provisions
of this contract relating to the application or interpretation
thereof may be submitted to arbitration.

3iv4-Al1l matters concerning changes in wage schedulesg,
monetary f£ringe benefits or any other matters requiring the
appropriation of money shall not become a subject for arbitration.

31.5 All submissions to arbitration must be made within thirty
(30) days after the grievance procedure decision.

31.6 Grievanceg involving digscharge and suspension shall be
heard within four (4) months subject to selection and availability
of the arbitrator.

31.7 Whenever expedited arbitration is reqguired by this
agreement, as for example, in disputes over layoff, bumping and
recall or whenever the parties mutually agree to expedited
arbitration of other cases, the American Arbitration Agssociation
Rules for Expedited Arbitration shall be applied. Tba parties may
agree to the selection of an arbitrator outside of the AAA
procedure.

Grievances processed under expedited arbitration shall be
initiated and £filed directly at the arbitration step of the
grievance procedure, with concurrent notice to the State’'s Office

of Labor Relations and the agency involved.
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ARTICLE XXXIT

HEALTH AND SAFETY

32.1 The State shall make every reasonable effort to provide
and maintain safe working conditions relating to ﬁhe safety and
healtﬁ of employees.

32.2 Bach supervigor shall take prompt and appropriate action
to correct any unsafe conditlions or éctions which are reported to
or obgerved by himn.

32.3 A Health and Safety Committee shall be appointed/conposed
of three (3) representatives selected by the Union, and three (3)
representatives by the State. Said Committee shall appoint its own
Chairperson, and shall meet seml-annually, if and when it is
determined by three (3) or wmore members that such a meeting is
warranted. It may draw up a safety code to recommend to the
Director of Administration. Any recommendations shall be made by
the madjority of the committee.

32.4 A Chest X-Ray or TR skin test (Mantoux) may be given to
an employee within one week of his employment and may be repeated
annually without cost to the employee. The employee shall be given
a report of the examination and a confidential record shall be kept
by the employer.

32.5 The emplover shall replace in kind clothing and
eyeglagsses damaged by patients in the performance of duty by the
employee within thirty (30) days of verification of the Claims
Department. Verification of a claim shall not exceed thirty (30)

daye of notification from date.
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32.6 The members shall report conditions which they consider
unhealthy or unsafe to the President of the Local or designee, who
shall be authorized to submit them to the Health and Safety
Committee for appropriate action.

ARTICLE XXXTIT

PROVISION FOR INFORMATION

33.1 The State shall wmake known to each applicant for a
nursing position, the existence of the contractual relationship
provided by this agreement.

33.2 The State shall supply a copy of this agreement to each
employee covered by its terms within thirty days of being employed.

33.3 The State shall make available to each employee a copy of
the written position degcription applicable to the position
occupied by the employee.

33.4 The State shall provide a Policy and Nursing Procedure
Book of all Nursing Services which will be made available at work
areas and to the Union.

33.5 Every three (3) months, a list of all new employees, date
of employment and classification, and shift shall be supplied to
the Union.

33.6 Every three (3) months, a list of ali new employees who
have been transferred, date, and classgification and shift shall be
gupplied to the Union.

33.7 Every three (3) months, a list of all employees who have
been terminated shall be supplied to the Union.

33.8 Every three (3) months, a record of overtime will be
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submitted to the Union giving employees, classification, and hours
of overtime.

33.9 Where the employer has beéen providing the above
information to the Union at a more frequent time interval, the
employer will continue to do so fof the duration cf the contract.

ARTICLE XXXIV
PERSONAL BUSINESS LEAVE

34.1 The State shall allow each employee a maximum of thirty-
two/twenty-eight hours leave with pay, per calendar year, to be
used for personal business and/or religious observance.

Employees shall not be reguired to state the reason for
personnel leave. Prior approval f£for personal leave must be
obtained and may only be denied if the resulting absence would
interfere with proper conduct of division functions. Denial of ény
request for personal leave may be appealed immediately to the State
Office of Labor Relations, and a hearing and decision will be
rendered within two (2) days. Employees denied personal leave due
to interference witﬁ proper conduct of division functions shall be
entitled to take personal leave at another time.

Personal leave shall not be carried over from year to year.

34 .2 Employees newly appointed between January 1 and March 30
" shall be entitled to twenty eight/thirty-two personal leave hours
as provided in this Article. Employees appointed between April 1
and June 30 shall be entitled to twenty-four/twenty-one personal .
leave hours as provided in thisg Article,. Employees appointed

between July 1 and September 30 chall be entitled to
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sixteen/fourteen perscnal leave hours as provided in this Article.
Employees appointed between October 1 and December 31 shall be
entitled to eight/seven hours pergonal leave as provided in this
article.

ARTICLE XXXV

ALTERATION OF AGREEMENT

35.1 It isg hereby agreed that any alteration or medification
of this agreement shall be binding upon the parties hereto only if
executed in writing and wutually agreed to by the parties.

35.2 The State and the Union acknowledge that this agreement
represents the results of Collective Bargaining negotiations
between said parties conducted under and in accordaﬁce with the
provisions of the Labor Relations Act and constitutes the entire
agréement between parties for the duration of the life of said
Agreement; each party waives the right to bargain colleétively with
each other with reference to any subject matter, issue, or thing
whether covered herein or wholly omitted herefrom and irrespective
of whether said subject was wmentioned or discussed during the
negotiations preceding the execution of this Agreement.

35.3 The waiver of any breach or condition of this Agreement
by either party shall not constitute a precedent in the future
enforcement of all the terms and conditions herein.

ARTICLE XXXVI

NO STRIKES OR LOCKOUTS

36.1 The Union and its members will not cause, call, or

sanction any strike, work stoppage or slowdown, nor will the State
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lockout its employees during the term of this Agreement. It is
agreed that all provisions of this Agreement are binding on each of
the individuals covered by this contract.

ARTICLE XXXVII

LEGAL DEFENSE

37.1 The State agrees to provide legal defense for and to hold
harmless the employees who. are defendants in civil litigation
arising from their conduct on behalf of the State. Provided,
however, that this provision shall apply only in cases 1ln which the
employee is being sued for errors or mistakes in procedure and
intellectual judgment or analysis and shall ncot apply rto physical
acts of the employee, except in reasonable self-defense.

ARTICLE XEXVIITI

SAVINGS CLAUSE

38.1 Should any provision of this Agreement, or an application
thereof, be unlawful by wvirtue of any Federal or State Law, such
provision of this Agreement shall be null or void but in all other
respects, the provisions of this Agreement shall continue in force
and effect for the life thereof.

38.2 Except asg otherwise .expxeSsly provided herein, =all
privileges and benefits which employees have hitherto enjoyed shall
be maintained and continued by the State during the term of this
Agreemeant.

ARTICLE XXXIX

BARGAINTING UNIT WORK

39.1 Except in an emergency situation, non-bargaining unit
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employeeg shall not perform work traditionally assigned to

employees in the bargaining unit. An emergency situation shall be

defined as a patient care crisis of an immediate and short term

nature, and shall not include personnel shortages caused by

scheduling or absences during any period of time larger than that

necessary to call in or transfer a bargaining unit member.
ARTICLE XL

ASSTGNMENT CHANGE

40.1 No member shall be requested or required to assume the
asgignment of another member, in addition to their own assignment,
without . firgt receiving a written order from -their immediate
supervisor.

40.2 Where the Department finds it necessary to float
personnel, the least senior nurse in the classification involved,
will be floated.

ARTICLE XLI

THE COMMITTEE

41.1 There shall be established in each unit a committee
composed of three (3) vepresentatives of Management and three (3)
representatives of the Union. The representatives shall meet every
month and on such other occagion as may be reguested by any member
of the committee. The Union shall appoint its members, and the
State shall appoint its members.

41.2 The purpose of gald committee is to promote more
effective communiéation and harmonious working relationships

between all parties subjects shall not be limited to, but shall
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include such areas as improving patient and employee safety and
gquality nursing care and assuring that standards of professional
nursing practice are upheld.
ARTICLE XLIX
ON-CALL

42.1 All registered nurses who are directed to be "on-call?
ghall be compensated at the rate of three (3) hours at their
overtime rate for each fifteen (15) hours of "on-call®" time during
the week and five (5) hours at their overtime rate per day on
weekends.

When the registered nurse "on-call" is regquired o worlk Auring
the "on-call™ hours, he or she will receive overtime pay for actual
‘hours worked.

ARTICLE XLIIT

PROFESSICONAL LITERATURE

43.1 Appropriate nursing texts and -dournals shall be made
availlable in existing library facilities, the Union will suggest
such appropriate texts and journals to the Director of the Division
or Director of Nursing Services.

ARTICLE XLIV

ORIENTATION

44.1 A documented, persconally-tailored orientation, staff
development and continuing education program for all nurses will be
established. The time frame for orientation programs will be
determined by the employver; and where necegsary due to bonflicts,

the Union may have input intc such programs. Programs shall
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inciude, but not limited to, guch areas as charge responsibilities,
nursing wmanagement, quality assurance and graduate nurse
orientation.

44.2 Where the Department and/or agency provides an
orienta&ion program for new employees, at least one hour will be
allotted to the Union representative to discuss the Union with new
employees. Whére a department and/or agency does not provide said
program, management will provide at least cne-half hour for a Union
representative to meet with new emplovees.

ARTICLE XLV

PROFESSTIONAL NURSE RECRUITMENT

45.1 A professional nurse recruitment committee has been
established and shall continue in existence fox the life of this
Agreement .

45.2 Bargaining unit member participation shall be appointed
by the Union. The president of the Union and/or designee shall be
an ex-official member of the committee.

45.3 The purpose of said committee will be to actively
participate in the recruitment and retainment o©f professional
nurses.

ARTICLE XLVI

GRADUATE NURSES

46.1 Graduate Nurses shall be granted two (2) days leave with

pay for the purpose of taking RN State Roard Examinatiocns.
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ARTICLE XLVII

RECLASSIFICATION AND/OR UPGRADING

47.1 During the term of this Agreement, any employee who
believes his/her responsibilities more closely resemble the job.
description of another classified position rather thanlthe one
agsigned to any employee whose duties have been significantly
changed to reflect duties required of a higher clasgification, may
appeal for reclassification or upgrading to that position in the
fellowing manner:

A, Make a request in writing for a desk audit to the
Personnel Officer or other appropriate official within the agency.

The employee shall be furnished within five (5) working days of
said request.

B. Within five (5) working days, upon receipt of the
completed guestionnaire, the employee's immediate supervisor and
Department Director shall forward said guestionnaire to the
Division o©f Persconnel, Clasgification Section, for study. The
Department Director or his Eesigﬁee shall then notify the employee
and Union that his documents were sent to Personnel.

C. Within sixty (60) working days after receipt of said
guestionnaire, the Personnel Division shall issue a finding
relative to the merits of the employee's claim. The report will be
in writing and it will sget forth specific reasons for approval or
denial. A copy of this report will be forwarded to the employee .
and the Union.

D. TE the appeal is granted, it shall be iwmplemented in
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accordance with the provision of.the Merit System Law and Pergonnel
Rule 2.015: |

"When an employee holds permanent status, or is serving a
probationary period in a class of position and the posgition is
re-allocated to a different class of position, the Personnel
Administrator méy approve his employment in said different
class of pogition with the status held in the former class, if
his name appears on a current list deemed appropriate by the
Personnel Administrator, or if he passes a non-competitive
examination for said degree of difficulty as an open
competitive examination for Said different class of posicion;
otherwise, the employee may be employed in the said different
class of position only with temporary status, subject to the
provisions cf the Act and Rules.”

E. If the appeal of the employee is denied by the Personnel
Division, then the employee way appeal to the Director of
Administration or his designee who shall conduct a hearing with the
employee within ten (10) working days of ﬁhe regquest for an appeal
by the employee. The Director of Administration or said designee
shall render a decision in writing containing specific reason for
approval or denial within ten (10) working days of the hearing.
Copies will be sent to the employee and the Union.

F. If the appeal ig denied by the | Director of
Administration, the employvee may appeal to the State Personnel
Appeal Board. The decision of the Personnel Appeal Board shall be

firnal and binding.
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G. If the appeal of the employee is granted, the employee
will be paid retroactively to the date of filing.

H. The State agrees that work will not be reassigned for the
purpose of avoiding reclassification or upgrading during a
reclasgification or upgrading appeal.

I. In the event the employee is in fact working ocut of
clagsification, or his/her job is determined to be in need of
upgrading, the State may exercise one of two options:

1. The employee should e reallocated to the position
that best represents‘the duties performed by the
'employee; or;

2. Inform the employee he/she is not to perform any
duties other than those required. of--the class
gspecification for said position.

ARTICLE XLVIIIX

MANAGEMENT RIGHTS

48.1 The Union recognizes that except as specifically limited,
abridged, or relinguished by the terms and provisions of this
Agreement, all rights to manage, "difect, or supervise the
‘operationsg of the State and the employees are vested solely in the
State.

For example, but not limited thereto, the employver shall have
the exclusive rights subject to the provisions of this Agreement
and consistent with the applicable laws and regulationé:

a. To direct employees 1in the performance of the duties of

thelr position;
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b. To hire, promote, transfer, assign, and retain employees
in positions within the bargaining units and to suspend, demote,

discharge, or take other disciplinary action against guch

employees;

c, To maintain the efficiency of the operations entrusted to
it;

d. To determine the methods, means, and personnel by which

such operations are to be conducted;

e. To relieve employees from duciles because of lack of work
or for other legitimate reasons;

I. To take whatever actions may be necessary to carry out
its mission in emergency situations; 1.e., an unforeseen
circumstance of a combination of circumstances which calls for
immediate action in & sgituation which is not expected to be of a
recurring nature.

LETTER OF UNDERSTANDING

ARTICLE 24.4 EMPLOYEE EVALUATION

For the purpese of identifyving “official file” mentioned in
the above article, it shall be identified as the file located in
the Department’s @ersdnnel(s) office. |

It is agreed that within one year, a system for transferring
employee’s personnel file will be developed. That is, presently,
if an employee transfers to another agency or department, his/her
original file doesg not follow the employee and a new file is
started. This new system will ensure that a copy of the original

of the existing file will be transferred with the employee to
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his/her new Department agency.
ARTICLE IL

OVERPAYMENT

49.1 When An employee has received additional.compensation for
which he/she is not entitled the State shall recover such
overpayment at the rate of ten (10) percent of the over payment or
$100.00, whichever i1s the lessor per pay period until the amount of
the overpéyment is fully recovered. |

ARTICLE L

PAYROLI: DEDUCTIONS

50.1 Upon receipt of a wvoluntary written individual order
therefore from any of its employees covered by this Agreement, on
forms provided by the Union, the employer will deduct from the pay
of such employee those PAC contributions authorized by the
employee.

Article LI

STUDY GROUP

51.1 The parties agree to the formation of a statewide joint
labor and management Study Group to work cooperatively to identify
and recommend areas of potential savings in,:State Gove rmment,
including but not limited to the use of contracted services. Three
members shall be appointed by the State and three members shall be
appointed by and on behalf of all the Unions represgenting State
employees. The Director of Administration (or his/her designee)
shall preside over the meetings. This committee shall be formed

within thirty days after the signing of this agreement.
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ARTICLE LII

RETIREE HEALTH INSURANCE

52.1 The parties agree that retiree health insurance benefits
as set forth in Article 4 of 08-H 7204 SUB A, as amended, approved
May 1, 2008, shall remain in effect for the term of this agreement.
No provigion of the collective bargaining agreement shall provide
benefits incongistent with such law.

ARTICLE LIIX

TERMINATION OF AGREEMENT

53.1 The Collective Bargalining Agreement, as herein modified,
shall remain in full force and effect through June 30, 2012.

This agreement shall be automatically renewed from year to
yvear thereafter unless either party notified the other in writing
sixty (60) daye prior to the anniversary date that it desires to
modify this Agreement. In the event that such notice 1s given,
negotiations shall begin no later than thirty (30) days prior to
the anniversary date. This Agreement ghall remain in full force and
be effective during the period of negotiations and until notice of
termination of the Agreement is provided to the other party in the
‘manner . set forth in the following paragraph.

In the event that either party desires to terminate this
Agreement, written notice must be given to the other party not less
than ten (10) days prior to the desired termination date, which
shall not be before the anniversary date set forth in the preceding

paragraph.
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53.2 In witnegs thereof, the parties hereto have set their

hands this day of ‘ 2011.

STATE.QOF RHODE ISLAND NAGE, LOCAL 79

% )(,‘ . ii
Linceln D. Chafe 8 l Moraine Burns J/‘//“//

Govern President, NAGE Local 79

Richard Licht Sharon Wollschlager ¥
Director of Administration Vice President, NAGE Local 79

“Q/)”M/é&ar\/@/@ f//Y/ﬁ/WI
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LETTER OF UNDERSTANDING

Time off N.A.G.E. Emploveesg

Working in Excess of Normal Work Week

Members of the Rhode Island Department of Health, N.A.G.E.
bargaining unit, may occasiocnally need to work in excess of their
normal work week, owing to the nature of the job
regponsibilities.

Such emplovees who work in excess of thelr normal work week
are entitled to be excused from their regular work time at a rate
of one and one-half times the hours worked in excess of their
normal work week provided:

a. That such time off ig reviewed and approved by their

gupervisor; and

b. That such times will be discharged within the next two

pay periocds of the pay period in whicﬁ the excess time

is worked.

. FOR THE STATE FOR THE UNION
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SIDE LETTER

In any subsequent dispute over whether the State has the

right under the Contract to contract ouﬁ nursing

services, the Union will not assert as evidence in

support of its position that the State made and withdrew

its bargaining unit proposal to add language to the

contract.

In the event that a gquestion of Union representation

arises between NAGE Local 79 and 5019 as a result of

reorganization, the following guidelines will apply:

A. The State will call a meeting of the twe Unionsg. -

B. All parties will urge the Labor Board to igsue a
prompt decision.

C. Union representation will remain unchanged until
the decigion of the Labor Board.

D. Pending the result of the representation dispute,
NAGE Local 79 will meet jointly with the State and
5019 to bargain jointly over issues impacted.byv.the..
reorganization, such  as, for example, the
distribution of overtime.

E. Although the parties would prefer a Labkor Board
decigion, if the Labor Board has not decided the
representation digpute within three (3) months,

NAGE Local 79 may participate in a joint submission
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together with the other labor
organizations so agreeing, to binding arbitration
of the representation dispute.

Affirmative Action

The Union agrees to provide staff for recrultment
purposes to assist the State in outreach to protected
classes with respect to opportunity to £ill bargaining
unit vacancies.

For the purposes of clarifying section 10.5 of the
Agreement, the parties agree that, in lieu of sequential
displacement, bumping may take place on paper until the
process is complete and once the process is complete then
employees will be moved at once over to their new
location. Such '"paper bumping" is expected to be
completed within 45 calendar days after receipt of
initial layoff notice(s).

The parties will execute a grievance gettlement agreement
restoring to individual employees days taken when Union
leave was denied pursuant to State orders which are
inconsistent with the contract.

Even though the parties have agreed to delete Article
14.8, the State intends to have a health benefits plan
which is uniformly applicable fco all emplovees.

Continuing Discussion

The parties agree to vrevisit the issue of shift

differential in the Office of Facilities Regulation
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subsequent to the ratification of this Agreewent. Any
agreement reached will be reduced to writing and signed
as a supplement to this Agreement. In the event the
parties are unable to reach agreement after a reasonable
discussion period, the parties will be deemed in full
compliance with this Article and the statutory impasse
procedure will not be applicable hereto.

NAGE LOCAL 79 STATE OF RHODE ISLAND
NEGOTIATING TEAM NEGOTIATION TEAM

DATED: APRIL 2, 1996
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MEMORANDUM OF AGREEMENT
*LIST B” NOTICES

By execution of thig agreement, the State hereby rescinds the
notices dated 11/15/07 which advised union officials and employees
of the State’s intention to explore the subcontracting or
privatization of some functions currently performed by bargaining
unit members. The State hereby agrees that no employees who
received such notice shall be laid off pursuant to said notice
through June 30, 2009.

MEMORANDUM OF AGREEMENT
Non-Wage Proposals

The parties agree that all other language issues will be
withdrawn, but that the contract can be reopened effective July 1,
2010 to negotiate non-ecconomic language issues unrelated to the
terms and conditions agreed to herein.

Nothing shall prevent the parties from voluntarily reaching
agreem@ﬁt on other non-economic issues at any time.

| ALl other written terms and agreements of existing contracts,

Memoranda of Agreement or Understanding, etc., neither addressed
herein nor inconsistent with the provisions of this memorandum of
settlement will remain in full force and effect for the term of

this Agreement.
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MEMORANDﬁM OF AGREEMENT
Parity

Notwithstanding any provision in the Collective
Bargaining Agreeﬁeﬂt regarding parity, the Union shall have no
¢laim to parity as to health insurance plan design, dental
insurance plan design, prescription drug plan design, co-share
chargés for health insurance, dental insurance, or vision care
ingurance, employee waiver payment, or wages, based on the terms of
the collective bargaining agreements between the State and either
the Howard Union of . Teachers or the Rhode Isgland Troopers

Agsociation.
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MEMCRANDUM OF AGREEMENT

9/2240% .
MEMORANDUM OF AGREEMBENT

THIS AGREEMENT is estered into by and between thi State:of Riiode Teland and the
.Nait:;i_bm}ﬂ Associztion of, Government Foployeds Locel 78

WHEREAS, e State of Rhode Island is contending with a fiscal exisis of historio pioportions.
charatierized by dimini'shin'g e revennes, pivjected sithstantial asnug) budget defieits and

extisnely’ high tnemiployment; and

| WHEREAS, there.exists a-dispute between the Unians and the State iy which the Unions contest
the Jegal and conlracloal anthority of the Stale 1o implemient Brecutive Order 09-20, and i
which the Stale denies the alleged lack of authosity in this regard; and

WHEREAS, Wwithout 15 30y way conceding their respective positiors, the parties Herefo are
desirons of wviding the extonsive-and vostly itigafion that would ensts if aeselition jsviot,
réached, and are 'fuﬂher”ﬁesixgms pf impleminting = plasi fo-avoid shutdowns andfor] a}fa'ifé?.bf
employees and 1o resolve the dispute between the parties in an amicable fashion, and 1o faciliate
more harmonious and cooperative relationships befween the State, the Unions and employees. .

NOW THEREFORE, it the best intéresty of the pames aid 16 avoid dn intciraption of State

sexvices to the bitizénry, on this. 20 thday of. E:epben%ex 2009, jt s hereby: afg,raw by and
National hesociation. of mfamzent

Between the State of Rhode Fsland dnd the gy opees Local 79. that'the

Collective Barpaining AgteementyMemorands of Settlernent for -ﬁxezpe‘riod _of;ih;ﬂ'y 1, 2008

through June 30; 2012 xetain unchanged except as follows:

The State agrees that there shall be no layoffs, shutdowi, fotlough, or pay reduction days, othier
{han those pay reduction.days seferenced herein, through Jurie 30, 2011,

Pagé 1 of 7
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o Skecition #hd paffication of this Mérhonindum of Agreeitient, the parties will jointly cause
the s of this Memorandia of Agresment 10 be reduced 1o 2 consent decree and jointly |
riquest approval and entty: of that decree(s) in ﬂw-Suprcmeﬁ Court action entiiled, ii’oux_xcii.\%; et
al. vs. Garoieii ot al, Case Nos, PC-08+5029: e . (Union/Case Nos.).
The Unions will formally withdraw any and:all grievances filed divectly or inditectly related to

EO-09.20 witli prejudice. Thé parties also sgrée that the consenit dedrss will ineliide tanignage
that indicates that the pacties agree that the consent decree i afi amicable resolution of digputed

positons and that nothing thereln shal) be considered sy admission of lability.

Pay Refuction BV 2010:

ATt omiployess shall receivis eight (8 one day-pay reduictions (each oneequivalent to ferpercent
(10%).0f the Bi-weekly fota] salary tafe, excluding overtime) to be effective in each of the
payroll periods during fsedl year 2010 ag designated below:

Pay Peiiod Zayciesk:
21 I0/25/09-11/7/09 ‘ 171309
32 1122001205009 . - 1213109
43 | 12020/09-112710 N 1&/10
54 LA 2/5/10
5 22810-3/13/16 31910
26 2BM0-4/10/10 4A16/10
c Xy 42560518110 - 514410
8 5{23710-6/5/10 L0

Employees so #ffected will be entitled to accrue one and one quarier (1.25) additionat days of
paidleave (for & maximum of 10.0 days) in cach.of the-payroll periods identified abové. This

Teave-will acorue fo parttime employees.on a pro Tated basis:

Epployees may request to dischaige this additional paitt Teave (Pay Reduttion Leave “PR™
commencing wigi sy payroll period following the payroll period in whith it was earied, These
taqussts shall not be upmeasonably dénied. EBmployees may elect to carry no more than four (4)
PR days solely for cash payment only upow fermination from State service due 10 rediretmient,
voluritary termination or desth. Said cash payment for those days chall e at the employee’s total

Page 2 of 7
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pr_e:—qre'dnétibn hourly ratein affect for thic pay pedioilof 9/27/09-10/10/09 (paycheck of ‘
10/16109); regardless of when the cash payment ismade, All-otherpay toduetion feave accruals
provided forin this apreemenit shall Hiave Hio:cash value whatsoever:

Bakiices of aceried vacation, sick and "defermedivacation” (alca. Sundlun Pays) Teave shiall be
paid &t the pre-reduction rate of pay to employees Who ferininate orrelite from State sérvice.

during s salary reduction period.

Emp]'oyea}s sompleting their in-service iraining incentive credits during a salary reduction period
will be awarded the appropriate salary adjustmient based on the presreduction tate of pay.

Salagy Incrense Delay:
This three percent (3%) actoss the board silary increase, whith would otherwise be.elfective July
[,'2010, hall not e effective unfil Januaty 2, 2011,

{10%) of the bi-woekly total salary 7ate; excluding overtimo) to be effective in cach of the

payoll pedods during fiscal year 2011 as designated befow:

PayPeriod | . .l’éfeheék

1 121201 1-1152011 3 1232011
2 130201 1-2112/2011 WI82011
3. 32772011-3/122011 _ /1872011

4 220114192018 AES01E

Friplovees so afféoted will be enlifled fo-acorue ane and one quarter (1.25) additional days of
paid leave {for a maximmm of Hive (5] days) in each of the payroH periods denitified above. This

leawe will acorue io part-ime employees o 4 pro thtsd basis,

Bmiployess mdy teguest to dischargs ihis PR tomméncing with any payroll period following dhe

-payroH peried in which it vwas safned, These reguests shall not be unreasonably denied,

Eraployees inay elect to carry no more than four (4) PR days solely-fox cash payment only upon

ter.mil"aation from State service du o retirement; voluntary terminetion ot death, Said cash
Page 3087

90



Srz209

payment forfhiose days shall be at-the eraployee’s foral preseduction hourly rate in effect for the:
pay period of 1/2/201 1 115/2011 (payehesk of 121/2011), régardiess of wheis the cash payment
is made. AN othier pay reduction leave accruals provided Tor iir this dgreenient shiall have no-cash

valik whatsoever.

Balasices of docrued vacation, sick and Ydeferred vacation” (ak:a. Suridhin Days) leave shall be
paid-at the pre-reduction rate of pay to.employeeswho tentinate ot wife from State servics -

during a-salary reduction period,

Employees completing their.in-service training Incéntive credits dining a salaiy rednetion period
swill be: avardeid the appropriate salary adjtistinent based on the pre-reduction rate of pay.

An eifipidiyee may;aisb voluntarily request leave without pay subject o his/het supervisor's
appraval Empiajfécs who myke auéh\a-z‘cequest shall not acenie dhy additional days of paid feave:
for électing voluntary Ieave without pay,

Hiriination or Consolidation of Funetions:
Through fune 30; 2011, the parties apree ﬂzat_an.Agpﬁiriﬁng-ﬁﬁﬂmrity-(Agenc_y';i)ireat@rfﬁé‘ad}
s the Fight fo transfer an éniployee between progiams under bis/ her authority and/or, with the

approval of the Ditector of Adminisiration, transfer en-employee ffom one agency to another dus

or departineats within the Exeoutive Branch subject o the JolleWing:

The wition, vevugrizes fhe-State’s Hight'to tanifet, rootganize; elihimaté: o consolidate functions,

programs, wnils, divisions.or departrsnts within the Executive Branch,

Uponissuance of @ memormndum from the Divector of Adniinistration setting forth the rationale
pecessitating snid action, the State shall notify the respective Exc_egtive Tirector/Key Union
Official at least fifteen (15) calendar days in advance of notification to bargaining it rhembers
of its intention to transfer, reorganize, eliminate or consolidate functions, programs, units,

divigions or depariments, ,
Pagedofd
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The Union:and the State shall inect within this fiftsen(15) day period to discuss proposed
alterpatives. The Urifon shall be given accessto ;}érﬁ:iént- inforniation rélated thereto. The Tnfon
caniot grieve the insbility of the parties to-agtes 1o the transfer, teorganization, elimination oz
consofidation 6f furictions, Programs, units, divisions or departments.

The affbeted eoployee and the union shall receive 4t least thirty (30) days written notice of the
wranefer unless extenuating circumsiances sre demonstrated by, the affected employee. Provided,
however, in no event skall the notice period be more than sixty (60 days.

The State:agrees to offer avaflable transfei assignments as identified by the State o the affécted
employee(g) based ot primary séntority. The affected emploves may;

i, Electths aviilable transter a‘_séiém_r'aent of

2. Displace thi leagt senior empinyee in hisfher c}assi’ﬁ@aﬁaa 11 Yis/her current Divigion on
the basis of primary senjority, i€ available.

3. Should there be no least senior employet in his/mer olassification in his/her current
Divigion on the basis of primary seniority; then the affected eniployée may'-élec; %
displice the Teast senior emiployes in his/er classification in lis/er current Deparment

_on:the basis of prittary sé1:i61“itjf,‘if available;

4. The employee sodisplated shall atcépt the tanster assipnment offered by the Stals.

5. If there i3 no employe with less primary senfority i his/her current Division of
Department, the affected employee shall accept the fransfer assigniment offeréd by the
State.

‘The purties-acknowledge that, for the Tmited tornt 61 this Ajreement, the lerms set forth above:
shafl be in:liew of the piovisions of the collective bargaining agreement tat address layoff il

bumping, job abolishmient, veassignment; fanster, consolidation or worpanization.

The Stute shall récognize primary seniority of employees for the purpose of vacation scheduling

and overtime assignments within the unitocation assignment.

No;'emplc&ye;a shall sustain a reduction in wages, hours or health benefits as in accompaniment to

-such ransfer assignment.
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When anviffected employes is tiansfetred; he/she will reriain in hisiher respective bargaining
upiit uniil the empldyee yacates the position.  When an erployes's position is vacated for any:
reason inctuding Butnot linited o tesignation, retirement, discharge, death or promotion, the
Siate may,p@sf-é.ae;pbs‘i‘tion_, Said y'osiiié_ns fhatare posted by fhe State will be posied in the
following:iﬁaanét:' _
) In‘accordance with the senfority provisions of the collective bargaining
agreerent applicable to the transferred employee;
bY Th pusting shall reflect the salary information. of the collective bargaining.
agrecpaent covering that classification af that Agency/Division and include
Ianguage advising of the pmvisiéﬂé set forth in sections s above ond ections
d and £below.
‘&) Copies of such postings will be provided to the union tovering the trasisfermed
einployes and to the unisn covering that classification at that
Apericy/Division;
& Upon appointment, the position and the employves newly filling the position
will be assigned and accreted to thi collective bargainiiig unit sovertig that
clnssification at flist Agency/Division and the position will thereafier remaiis
withisi that gollective barpaining wnit and the parties Wil worcooperatively
1o file the niecessary docymentafion with the Labor Boaid;
&) Theenmployse’s primary; sécondary. and Skite sentority shallall be determined
i accardance with eollective bargaining agresmentcovering that
classification at that Agenoy/Division;
Iy ¥ thereave no qualified applicants for the position within the time Wit
contained jn the applicable collective bargaining agreement covering the
sransferted employee, the vacant position will be fifled in avcordance with the

Page Gof7

93



0122109

collective bargaining aprecment covering fhat classification atthat
Agenoy/Division;

g) Ia 1o evéni shall the State change the batiainiug unit affilistion.of any
affecied smployee sxgept 48 désoritied Herding and

h} Ini fo event shall the State’s decision not to post a position Be used as o

sublerfuge 1o evade Hiese Hmitations,

Bifect on Retirement:
The-effsct of this Agreement ou retirement contributions is' governed by RIGL. 36:10-10.4.

Ratificationy
This Agreement is:aubjestto (a) union membership satification no Tater than Oétober 20, 20600

arid {b) approval by.the Governor of Rhode Island, or his-designee.

The undersigned agrés fo.recommend ratification and approval of this Memorandum: Absent
such ratification, thé proposal set forth herein shall be null and void.

This Agreement shill take effect npon ratification and shall be.effective through June 30, 2011,

FOR THE.STATE OF RHODE ISLAND: FORTHEUNION: Dt P

i g Dt gxﬁfm&/ﬁ’/\/{
Moraine' Burns; R

President =

National Associstion of

fovernment. Enployess Local. 7
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