State of Rhode Island
Department of Administration

Director, Office of Management and Budget

The State of Rhode Island seeks a highly qualified and motivated Director for its newly established Office
of Management and Budget. The Director will be charged with developing and implementing a plan to
promote data-driven and performance-based decision making in budget development and policymaking,
with a goal of providing greater accountability and transparency in the use of taxpayer dollars. The
Director will be responsible for providing strategic leadership and direction to the State Budget Office,
Office of Regulatory Reform, Performance Management Office and Federal Grants Management Office.
The Director will also be responsible for holding departments and agencies and their leadership
accountable for meeting financial, performance and other objectives.

Duties of the position include, but are not limited to, the following:
Oversee the State Budget Office and annual budget development process;
Promote long-range budget decision-making intended to maximize the value of public investment,
promote economic growth and reduce structural deficits;
Collaborate with departmental and agency leads to develop clear policy goals and objectives, as well
as measurable performance standards to determine success;
Oversee collection and analysis of performance data and make recommendations for improvements
to program management, procedures or personnel;
Identify Federal funding opportunities for priority program areas and ensure compliance with
relevant accountability laws and regulations;
Manage Federal fiscal proposals and guidelines, as well as the State Clearinghouse for the
applications of federal grants;
Maximize indirect cost recoveries by state agencies;
Oversee ongoing departmental regulatory reform efforts to improve efficiency and promote
economic development; and
Conduct investigations into the financial management and/or program efficiency of departments
and agencies.

The ideal candidate will have extensive experience in public administration and demonstrate success in
implementing reforms to financial management, program management and/or other administrative
functions. Preferred skills and qualifications include:

Extensive employment in progressive leadership positions in public administration, management

consulting and/or financial management.

Master’s degree in public administration, business administration or relevant discipline.

Superior interpersonal skills and ability to develop collaborative approaches to problem-solving.

Exceptional written and verbal communications skills.

Experience in strategic planning and implementation.

Strong analytical and critical thinking skills, including proficiency in data analysis.

Experience in budget systems development, federal grant regulations and reporting, program

evaluation and financial management.

Understanding of regulatory processes and procedures.




Salary will be commensurate with qualifications and experience.

Please send a cover letter & resume by Friday, July 20, 2012, to: Kelly Durkin-Murray, Department of
Administration, General Government Service Center, One Capitol Hill, 3rd Floor, Providence, Rl 02908;
KellyM-resume@hr.ri.gov.
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