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Probation 
 

Employees hired into classifications that mandate a Special Requirement for 
appointment or employees hired from a civil service list, must serve a six (6) month 
probationary period defined as 130 days worked in the class of position.  Days not 
physically worked during a probationary period are not considered “worked” and will 
extend the end date of your probation.   

 
Per RIGL § 36-4-28, at the expiration of the probationary period, the employee 

shall receive permanent status in the classification unless the Appointing Authority files a 
statement in writing with the Personnel Administrator that the services of the employee 
during the probationary period have not been satisfactory and that it is not desired that the 
employee be continued in the service. 
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