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Employee Conduct/Ethics 
 

In accordance with Personnel Rule 6.02, it is the duty of every employee to so 
conduct himself/herself inside and outside his/her office as to be worthy of the esteem a 
public employee must enjoy.  That Rule states as follows: 

 
Therefore it shall be the policy of the State of Rhode Island that no 
state employee shall engage in any outside business activities, however 
remote from the function of his/her office, which would in any way 
interfere with the employee’s performance of his/her regular duties, or 
embarrass or bring discredit to either the employee or the state.  State 
employees who avoid or ignore this policy shall be subject to 
disciplinary action. 
 
Furthermore, whenever a state employee shall so conduct himself/herself as to 

cause scandal or to lose or jeopardize such esteem, (s)he may be dismissed for the good 
of the service, subject to the provisions of the law and rules. 

 
Similarly, in accordance with RIGL§ 36-14-1, it is the policy of the state of 

Rhode Island that public officials and employees must adhere to the highest standards of 
ethical conduct, respect the public trust and the rights of all persons, be open, 
accountable, responsive, avoid the appearance of impropriety, and not use their position 
for private gain or advantage. Behavior that discredits a Department and the State cannot 
and will not be tolerated.  

 
Further, the Code of Ethics is comprised of a set of statutory and regulatory 

provisions which regulate the ethical conduct of elected and appointed public officials as 
well as state and municipal employees. To access specific sections of the Code, including 
those provisions regarding prohibited conduct, nepotism, gifts, and revolving door, see 
http://www.ethics.ri.gov/code.  
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