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Special Requirements 
 

Many job classifications require certification, training, registration, or the 
possession of a license as a condition of appointment and continued employment in that 
classification. They are defined in the job description for that classification as a Special 
Requirement.  It is the responsibility of the employee to maintain the required 
certification, registration, or license at their own expense.  Failure to maintain a 
certification, training, registration, or license required for continued employment as 
identified in the job specification is grounds for dismissal. 
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